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About this Report 
Report Scope 

Sinopower Semiconductor Inc. (hereafter referred to as 

“Sinopower Semiconductor,” “Sinopower,” or “the Company”). The 

2025 Sustainability Report is divided into five major chapters: sus-

tainable management policy, corporate governance performance, 

sustainable IC design, sustainable environment, and social co-

prosperity in the workplace. Through the publication of this report, 

stakeholders can clearly understand the Company’s efforts and 

achievements in promoting corporate sustainable development 

and fulfilling social responsibilities. 

The information disclosure period for this report covers fiscal 

year 2025 (from January 1 to December 31, 2025). The scope of 

data and information disclosed, as well as the publication frequen-

cy, are consistent with those of the financial report. The content 

covers specific practices and performance data across economic, 

governance, social, and environmental dimensions. To ensure the 

completeness of project and activity performance, some content 

may extend prior to January 1, 2025, and beyond December 31, 

2025. The report covers our operational locations in Taiwan, in-

cluding the Hsinchu headquarters and the office in Zhonghe.  

Data is provided by various departments at the headquarters 

and the Zhonghe office. Financial data is based on publicly availa-

ble information audited by PwC Taiwan and is calculated in New 

Taiwan Dollars (NTD). Data from government websites is also 

used. The data is presented using conventional numerical descrip-

tions. Any estimations will be noted in the relevant chapters. Ex-

ternal assurance is scheduled to be conducted by 2027 in accord-

ance with regulatory requirements. 

Year 2025 marks the second sustainability report compiled by 

Sinopower, and any restatement of information will be noted in the 

respective chapters. 

Standards Followed 
The report was prepared in accordance with the Global Re-

porting Initiative (GRI) Standards, the Sustainability Accounting 

Standards Board (SASB), and the Task Force on Climate-related 

Financial Disclosures (TCFD), as well as the “Sustainable Devel-

opment Best Practice Principles for TWSE/TPEx Listed Compa-

nies” promulgated by the Taiwan Stock Exchange (TWSE) and 

Taipei Exchange (TPEx), to ensure that the report’s content is 

complete and in line with various international and domestic sus-

tainability principles.  

Publication Schedule 

Current Version: Issued in August 2026. 

Next Version: To be issued in August 2027. 

Contact Information 
If you have any questions or suggestions about this report, please 

do not hesitate to contact us. 

◇ Contact point for this report: Sinopower Semiconductor Inc.  

◇ Contact Point: President’s Office  

◇ Address: 5f., No. 6, Duxing 1st Rd., East Dist., Hsinchu City 

300096, Hsinchu Science Park  

◇ Phone: 03-5635818  

◇ E-mail: ir@sinopowersemi.com  

◇ Sustainability Website: https://www.sinopowersemi.com/esg/ 
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With a vision of “moving toward sustainability, adhering to our 

original intention,” we face a changing environment by living up to our 

core values. We apply innovative thinking and technology to various 

sustainability issues related to our operations. We aim to continue de-

veloping our business while achieving the shared goal of coexisting 

with the environment and nature through circular and regenerative 

practices. Sinopower Semiconductor’s team remains focused on ad-

vancing power semiconductor components and IC technology, as well 

as on product development, production, and sales services. Guided by 

the principle of shared success with our employees, customers, and suppliers, our goal is to be-

come the best power semiconductor product supplier for our customers. 

While power semiconductor components are a niche market within the broader semiconductor 

industry, accounting for less than 10% of the total market share, they are an indispensable compo-

nent in all electronic products that require high-efficiency voltage conversion and power manage-

ment. As technology advances, severe global warming, and the need for energy conservation, the 

importance of power semiconductor components is increasing. The rise in power demand and the 

need for high-efficiency power conversion, along with the rapid deployment of AI servers, the future 

popularization of robotics, and the widespread adoption of electric vehicles and drones further high-

light this trend. Sinopower Semiconductor’s team hopes that every product can help our customers’ 

electronic products save a bit more energy and contribute a bit more to environmental sustainability. 

The team is fortunate to be a supplier of power semiconductor components and IC products at 

this time, as every small improvement in a product’s specifications can slightly improve the power 

efficiency of its application. Therefore, we expect all Sinopower Semiconductor’s employees to con-

tinuously innovate in product technology, approach customers and suppliers with integrity and a 

down-to-earth attitude, and fulfill their service role with passion and dedication. We also encourage 

employees to balance work and life, maintain physical health, and pursue personal growth to 

achieve their life goals. 

G 公司治理面  

S 社會面  

E 環境面  

A Message from 
Management  Emissions in 2025 decreased by ap-

proximately 39.43% compared to 2024. 
Looking ahead, the Company will continue 
to strengthen energy management and car-
bon reduction measures, improve energy 
use efficiency, and minimize the environ-
mental impact of operations.  

There were no violations of 
environmental protection 
regulations in 2025.  

Sustainability Highlights  

 Training expenditure for 2025 was approximately NT$503,154, with a total 

of 1,389 training hours. Compared to 2024, training expenditures de-
creased by approximately 28.29%, and training hours decreased by 
37.69%. In 2024, high-frequency and long-duration training programs were 
conducted in response to the Company’s implementation of major training ini-
tiatives, which led to an increase in both costs and hours; operations returned 
to normal levels in 2025.  

In 2025, there were no occupational diseases, major occupational 
accidents, or fatalities, nor were there any human rights viola-
tions.  

In 2025, the Company purchased sustainable development bonds 
for NT$20 million to promote sustainability through capital and ensure 
that every investment becomes a force for changing the world.  

 There were no incidents of customer data loss or privacy infringement 
occurring in 2025. 

There were no violations in terms of ethical management, anti-
competitive behavior, anti-trust, or monopolistic practices in 2025. 

The results of the 2025 Board of Directors and Board performance evalua-

tions yielded an average score of 4.8 out of 5 points. The performance 

evaluations of individual Board members yielded an average score of 
4.9 out of 5 points, and the self-evaluation results of functional committees 

yielded an average score of 4.5 out of 5 points, reflecting excel-
lent outcomes. 

The average attendance rate for board meetings in 2025 was 100%. 
The Remuneration Committee held two meetings, and the Audit Committee 
held four. 

About this Report A Message from Management Sustainability Highlights  
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Company Profile 
Sinopower Semiconductor was founded in August 2008 as a 

design company, specializing in power semiconductor components 

(MOSFET & IGBT) and high-voltage ICs. The entire team upholds 

the business philosophy of integrity, professionalism, innovation, 

and passion, and provides high-quality products and comprehen-

sive after-sales service. 

Currently, Sinopower offers power semiconductor component 

products with a voltage range of (20V to 1200V). Our products are 

widely used in applications, such as computers (personal comput-

ers, servers, high-performance computing data centers, etc.), pow-

er conversion (power supplies, chargers, uninterruptible power 

systems, etc.), motors (brushless DC/BLDC motor drivers, cooling 

fans, etc.), batteries (lithium-ion batteries, power batteries, etc.), 

communication electronics, industrial and automotive products, 

handheld electronic devices, and consumer goods. With over 17 

years of product development experience and more than 50 global 

patents. 

With a strong product development, marketing, and operations 

team, we provide products with excellent performance, high relia-

bility, and the best value for money, along with high-quality service 

that meets customer needs. This has led to the widespread adop-

tion of Sinopower’s products in our customers’ energy-efficient 

electronic devices. Sinopower Semiconductor hopes that its prod-

ucts can fully meet customers’ diverse needs and that the services 

provided by our team can be recognized by them. This allows us to 

work together on power conversion designs for global electronics 

while contributing to the Earth’s energy conservation and carbon 

reduction goals, ultimately becoming a world-class enterprise with 

an outstanding reputation. 

Operational Locations 

Sinopower Semiconductor’s headquarters are located at 5F, 

No. 6, Duxing 1st Rd., Hsinchu Science Park, Taiwan. To meet 

business needs, the Company also has an office in New Taipei 

City, Taiwan. 

Sustainable Management Policy 
1.1 About Sinopower Semiconductor 

Date of Incor-

poration 
2008/08/14 

Headquarters 5F, No. 6, Duxing 1st Road, Hsinchu Science Park 

Stock Code 6435 

TPEx Listing 

Date 
2016/01/07 

Paid-in Capital NT$374,613,000 

Number of Em-

ployees 
96 employees 

Main Business 

Product development and marketing for power semiconduc-
tor components (MOSFET & IGBT) and high-voltage inte-
grated circuits (HV IC) 

Industry Semiconductor 

Total Assets NT$2,757,989 thousand 

Net Income 

after Tax 
NT$354,432 thousand 

Location Name Address 

Headquarters 5F, No. 6, Duxing 1st Rd., Hsinchu Science Park 

Office 
11F, No. 13, Qiaohe Rd., Zhonghe Dist., New Tai-
pei City 

About this Report A Message from Management Sustainability Highlights  
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Ownership Structure 

Shareholders Shareholding Ownership (%) 

Domestic natural persons 15,000,190 40.04% 

Domestic legal entities 18,542,877 49.50% 

Foreign institutions and individuals 3,918,233 10.46% 

Name  

Shareholding 
Spouse & Minor  

Shareholding  
Shareholding by  

Nominee Arrangement  

Name and Relationship Between  
the Company’s Top 10  

Shareholders, or Spouses or  
Relatives Within the Second  

Degree of Kinship  Remarks  

Number of 
Shares 

% 
Number of 

Shares 
% 

Number of 
Shares 

% Name Relation 

Anpec Electronics Corporation 15,965,615 42.61 ─ ─ ─ ─ ─ ─ ─ 

Mega International Commercial Bank in custody for Sinopower 
Semiconductor Inc. Employee Stock Ownership Trust Account 

2,028,001 5.41 ─ ─ ─ ─ ─ ─ ─ 

Tian-Fure Shiue 753,036 2.01 39,600 0.10 ─ ─ ─ ─ ─ 

Wen-Pin Lin 566,000 1.51 ─ ─ ─ ─ ─ ─ ─ 

Citibank as custodian for BNP Investment Operations SNC  
Investment Account 

482,000 1.28 ─ ─ ─ ─ ─ ─ ─ 

Wei-Chieh Lin 468,000 1.24 ─ ─ ─ ─ ─ ─ ─ 

Jih-Sheng Chen 365,206 0.97 ─ ─ ─ ─ ─ ─ ─ 

HSBC (Taiwan) Commercial Bank Ltd. as custodian for Merrill 
Lynch International Account 

272,900 0.72 ─ ─ ─ ─ ─ ─ ─ 

JPMorgan Chase Bank in custody for J.P. Morgan Securities 
(Taiwan) Limited Investment Account 

271,400 0.72 ─ ─ ─ ─ ─ ─ ─ 

Yuanta Securities Co., Ltd. 247,814 0.66 ─ ─ ─ ─ ─ ─ ─ 

April 28, 2026 (Unit: Share; %)  

About this Report A Message from Management Sustainability Highlights  
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Business Activities and Products 

The Company’s design of power semiconductor components is situated in the midstream of the 

semiconductor industry system. In the electronics supply chain, we also hold a midstream position, 

sourcing from upstream wafer fabrication foundries, packaging, and testing facilities, and serving 

downstream system vendors and end customers. The Company mainly focuses on independent 

research and development design and customer-commissioned design. The product development 

process begins with the completion of circuit and layout design, followed by photomask manufacturing 

and wafer foundry to produce semi-finished wafers. These wafers are then handed over to the 

packaging factory for cutting and packaging after the front-end test. Finally, they are delivered to the 

professional testing factory for back-end testing before shipment. The downstream applications of 

power semiconductor components span information technology, communications, consumer 

electronics, industrial control equipment, automotive, and medical instruments. Upstream raw materials 

are supplied by domestic and international vendors, offering a stable and abundant supply within a well-

established and complete overall supply chain that facilitates continuous industry growth. 

While the production process of power semiconductor components is similar to that of general 

integrated circuits (ICs), differences exist in technical platform development and operational models. 

For general ICs, wafer foundries provide standard manufacturing processes, and IC design companies 

perform circuit and layout designs according to these processes. This allows different designs to yield 

diverse products. Conversely, process technology for power semiconductor products must be jointly 

developed by design companies and wafer foundries, paired with corresponding substrates and 

epitaxial layers (EPI) based on different voltage resistance requirements; this requires synchronized 

adjustments in process and component design. In some cases, the design company must provide the 

foundational process for the wafer foundry to execute and adjust based on production results. Once the 

process is established, component design and product development proceed; thus, process 

development and design must be conducted in parallel. Due to differences in process conditions, 

products from different suppliers may exhibit slight variations in electrical parameters, requiring further 

verification of applicability during actual implementation. 

The Company’s products are marketed globally, spanning Taiwan, Asia and Oceania, Europe, the 

Americas, and Africa. Currently, there are no investments in subsidiaries. Customers mainly consist of 

computer-related and various consumer electronics manufacturers. The Company’s product and sales 

region table is shown in the figure below: 

Currently, the Company offers power semiconductor components with a voltage range of 20V to 

1200V. Product applications include computer applications for personal computers, servers, and high-

performance computing data centers; power conversion applications for power supplies, chargers, and 

uninterruptible power systems; motor applications for brushless DC (BLDC) motor drives and cooling 

fans; as well as lithium-ion batteries, communication equipment, industrial and automotive systems, and 

various handheld electronic devices. The Company’s upstream, midstream, and downstream supply 

chain is shown in the figure below. 

 

Products  
and Services 

Sales Regions Customer Type 
Sales Volume 

(Thousand units) 

Power MOSFET ICs Taiwan Electronics Retailers 307,575 

Power MOSFET ICs China Electronics Retailers 1,509,568 

Power MOSFET ICs Others Electronics Retailers 19,251 

About this Report A Message from Management Sustainability Highlights  
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Participation in Industry Associations 

Sinopower Semiconductor places high value on industrial cooperation and ecosystem linkage. In 

addition to focusing on our core business development and technological advancement, we actively 

participate in relevant associations within the Hsinchu Science Park to promote information exchange 

and experience sharing. In a rapidly changing industry environment, the Company joins hands with 

industry peers to meet challenges, strengthen industrial resilience, and promote sustainable 

development and mutual prosperity goals. 

1.2 Stakeholder Engagement  
In addition to the five principles of the AA1000 Stakeholder Engagement Standards (AA1000 SES) 

- “dependency, responsibility, influence, diverse perspectives, and tension” - we also refer to the GRI 

Standards to ensure the completeness of our stakeholder identification. Our potential stakeholders may 

include employees and other workers, shareholders and other investors, suppliers, customers, 

government, business partners, civil society organizations, unions, disadvantaged groups, local 

communities, consumers, and non-governmental organizations, as well as stakeholders with reference 

to our peers. Based on discussions with external experts and senior executives and a review of the 

AA1000 SES, any stakeholder group with a total score greater than ten, calculated by weighing their 

actual and potential positive and negative impacts on the Company, is identified as a key stakeholder 

for 2025. 

Based on discussions with external experts and a review of the AA1000 SES, the Company has 

identified five major categories of stakeholders: employees, shareholders and other investors, 

suppliers, customers, and the government. 

Industry Associations, Other Member Organizations, and National or International  
Advocacy Organizations 

Membership 

Hsinchu Science Park Founding vendor 

The Institute of Internal Auditors-Chinese Taiwan Member 

E.SUN ESG Sustainability Initiative Initiative member 

About this Report A Message from Management Sustainability Highlights  
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Stakeholder Communication Channels 

Stakeholder 
The Significance of Stakeholders to the 

Company 
Issues of Concern Communication Channel (Frequency) Communication Results 

Shareholders and Other Investors 

Shareholders and investors are important 

pillars of Sinopower’s development, and 

provide continuous support through capital 

investment and participation in corporate 

governance, thereby fostering steady cor-

porate development and long-term opera-

tions. 

․ Economic Performance 

․ Anti-corruption 

․ Anti-competitive Behavior 

․ Tax 

․ Customer Privacy 

․ Shareholders’ meeting (annually) 

․ IR hotline/ email (irregularly) 

․ Investor conferences (twice a year) 

․ MOPS (irregularly) 

․ Company website (irregularly) 

․ We hold an annual general meeting and two investor confer-

ences to help investors understand our operational status, 

while gathering shareholders’ feedback and improving govern-

ance. 

․ Invited to an in-person investor conference hosted by E.SUN 

Securities on May 19, 2025. 

․ Held our 2025 annual general meeting on May 29, 2025. 

․ Invited to an in-person investor conference hosted by Yuanta 

Securities on November 14, 2025, with 22 material announce-

ments issued on the Market Observation Post System 

(MOPS). 

Government 

We comply with relevant government reg-

ulations and stay informed of policy up-

dates; and operate with integrity within the 

scope of our business to reduce the risk of 

non-compliance. 

․ Economic Performance 

․ Tax 

․ Energy 

․ Emissions 

․ Water and Effluents 

․ Waste 

․ Labor-Management Relations 

․ Occupational Health and Safety 

․ Customer health and safety 

․ Marketing and Labeling 

․ Customer Privacy 

․ Regulatory supervision and audits (irregularly) 

․ Policy announcements from competent authorities 

(irregularly) 

․ MOPS (irregularly) 

․ Company website (irregularly) 

․ Meetings or teleconferences (irregularly) 

․ Email (irregularly) 

․ Written correspondence (as needed) 

․ To comply with competent authorities’ requirements and sur-

vey needs, we provide transparent and public disclosures 

through both regular and irregular filings and responses. The-

se cover our operational performance, risk management, cor-

porate governance, information security and data privacy, and 

sustainability initiatives. 

․ In 2025, there were no labor law violations. 

About this Report A Message from Management Sustainability Highlights  
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Stakeholder 
The Significance of Stakeholders to the 

Company 
Issues of Concern Communication Channel (Frequency) Communication Results 

Employees 

Employees are Sinopower’s greatest asset 

for sustainable operations and the driving 

force behind our continued growth. 

․ Economic Performance 

․ Market Presence 

․ Employment 

․ Labor Relations 

․ Occupational Health and Safety 

․ Training and Education 

․ Diversity and Equal Opportunity 

․ Non-discrimination 

․ Freedom of Association and Col-

lective Bargaining 

․ Forced and Compulsory Labor 

․ Labor-management meetings (quarterly) 

․ Employee complaint and reporting mailbox 

(immediate) 

․ Department meetings (monthly and weekly) 

․ Performance reviews (annually) 

․ Company announcements (irregularly) 

․ Employees’ Welfare Committee (annually) 

․ 4 labor-management meetings held annually, achieving posi-

tive, two-way communication through quarterly labor-

management meetings. 

․ In 2025, there were no labor law violations. 

․ In 2025, zero complaints were filed. 

Client 

Customers are a primary source of com-

pany revenue. We focus on understanding 

and promptly meeting their needs to con-

tinuously improve satisfaction and provide 

the highest quality products and services. 

․ Materials 

․ Energy 

․ Emissions 

․ Occupational Health and Safety 

․ Non-discrimination 

․ Freedom of Association and Col-

lective Bargaining 

․ Child Labor 

․ Forced and Compulsory Labor 

․ Customer health and safety 

․ Marketing and Labeling 

․ Customer Privacy 

․ Customer satisfaction survey (annually) 

․ Marketing and sales personnel visit clients and re-

ceive client visits (irregular, ad-hoc communication) 

․ Customer service phone/email (as needed) 

․ Customer audit discussions (regular) 

․ In 2025, customer satisfaction reached 97.1 points. The Com-

pany maintains customer relationships through a multi-faceted 

and systematic communication mechanism, while advancing 

R&D innovation from the customer’s perspective to deliver 

products that meet current and future needs and strengthen 

customer relationship management. 

․ Real-time response to customer grievances, achieving high 

satisfaction in handling and improvement 

Supplier 

The Company’s product and service chain 

relies on the stable support of suppliers to 

ensure on-time delivery. Among them, 

outsourced vendors are key partners in 

our supply chain. Their stability and com-

pliance directly impact our product quality, 

cost control, and overall operational effi-

ciency. 

․ Economic Performance 

․ Procurement Practices 

․ Occupational Health and Safety 

․ Marketing and Labeling 

․ Supplier Environmental Assess-

ment 

․ Supplier Social Assessment 

․ Regular meetings (e.g., monthly or review meet-

ings) 

․ Email and dedicated communication platforms 

(WeChat/Line) ((as needed) 

․ On-site audits and interviews (every three years) 

․ Through effective communication, we can promptly resolve 

issues that arise during collaboration with outsourced vendors, 

ensure production stability, and enhance overall supply chain 

performance. 

․ In 2025, the audit results for a total of 13 suppliers indicated 

that they were qualified. 

About this Report A Message from Management Sustainability Highlights  
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To ensure that the information disclosed in our sustainability report meets our stakeholders’ needs, 

the Company determines its material sustainability topics through four major steps: Understanding the 

Organizational Context, Identifying Actual and Potential Impacts of Sustainability Topics, Assessing the 

Significance of Impacts, and Sustainability Topic Disclosure and Reporting. 

 

 

 

 

 

 

Material Topic Identification Results 
 

STEP 1 

Understanding  

the Organizational Context 

Sinopower Semiconductor referenced various material sustainability topics from sources, 

including the GRI Standards, SASB Standards, and reports from peer companies, to com-

pile a list of 38 sustainability topics. 

STEP 2 

Identifying Actual and  

Potential Impacts of  

Sustainability Topics 

External experts score the Company’s actual and potential negative and positive impacts 

on the economy, environment, and society (including people and human rights) for each 

sustainability topic. The scores for actual negative impact, potential negative impact, actual 

positive impact, and potential positive impact on the economy, environment, and society 

are then summed and ranked. Topics with a total score greater than 3 are considered ma-

terial topics for the Company. However, topics listed by SASB are prioritized for considera-

tion as material topics after scoring. 

STEP 3 

Assessing the  

Significance of Impacts 

The scoring results were discussed with the external expert and our department heads. 

Based on past operational experience, we explored the significance and likelihood of each 

topic’s impact and stakeholders’ level of concern. Through this analysis, we confirmed 

eight material sustainability topics for Sinopower Semiconductor. 

STEP 4 

Sustainability Topic  

Disclosure and Reporting 

Based on the results of the material sustainability topic analysis, the external experts con-

ducted a comprehensive evaluation with our departments according to the nature of each 

topic. The two topics of “Labor-Management Relations” and “Employment Relations” were 

integrated into “Labor-Management Relations and Employment Relationship,” and the two 

topics of “Supplier Environmental Assessment” and “Supplier Social Assessment” were 

integrated into “Supplier Management”. Ultimately, the eight material topics were consoli-

dated into six key management themes. Through this ESG report, we communicate with 

and respond to stakeholders on these topics. 

Environmental Aspects Social Aspects Governance Aspects 

․ Emissions 

․ Innovation and R&D 

․ Supplier Management 

․ Labor-Management Relations and 

Employment Relationship 

․ Customer Privacy 

․ Economic Performance 

1.3 Identification of Material Topics 

About this Report A Message from Management Sustainability Highlights  
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List of Material Topics 

ESG Aspect 
List of  

Material Topics 

Describe the Organization’s Policies  
or Commitments Regarding  

the Material Topic  
(explain their importance) 

Describe Impacts  
(economic, environmental, people  

(including their human rights)) 

Main Affected Parties 
(Groups affected by the organization’s  

operational activities) 
Corresponding Chapter 

Environmental 

Aspects 
Emissions 

Emissions are a core topic in our envi-

ronmental sustainability efforts and are 

directly related to legal compliance 

(e.g., carbon emission laws) and our 

brand image. As global demands for 

carbon neutrality become more strin-

gent, reducing emissions not only en-

hances our corporate sustainability 

value but also helps lower energy 

costs and carbon tax burdens. As an 

MOS wafer design company, we are 

not in a high-carbon-emission industry, 

but we must still monitor carbon emis-

sions throughout our supply chain to 

meet customers and market’s sustain-

ability requirements. 

◆ Economic - Actual Positive Impacts: Reducing emissions can decrease carbon 

tax expenses and improve energy efficiency, further optimizing our operational 
costs. 

◆ Economic - Actual Positive Impacts: Improving energy efficiency and reducing 

carbon emissions and operational costs helps enhance our corporate sustaina-
bility competitiveness and brand image. 

◆ Economic - Potential Negative Impacts: A lack of carbon reduction technology 

or financial investment could increase operational costs or limit future business 
opportunities, especially with international clients or under carbon tax policies. 

◆ Environmental - Actual Positive Impacts: Reducing greenhouse gas emissions 

also helps mitigate global climate change and promotes the protection of biodi-
versity. 

◆ Environmental - Actual Positive Impacts: Reducing carbon emissions helps 

decrease environmental impact and enhance corporate environmental man-
agement performance. 

◆ Social - Actual Positive Impacts: If we actively manage emissions, we can fos-

ter stakeholders’ trust and demonstrate social responsibility. 

◆ Social - Potential Negative Impacts: Improper emissions management may 

trigger environmental protests or legal disputes, thus affecting corporate repu-
tation and stakeholder relationships. 

․ The Company (direct source of that impact) 

․ Shareholders and other investors 

(contributor of the impact) 

․ Employee (direct source of that impact) 

․ Suppliers and contractors (direct source of 

that impact) 

․ Customers (contributor of the impact) 

․ Government agencies (contributor of the 

impact) 

․ Local communities (contributor of the im-

pact) 

CH4  

A Sustainable Environment 

Social Aspects 

Labor-Management/ 

Employment Rela-

tions 

Adhering to a people-centered philoso-

phy, we provide employees with a safe 

and comfortable work environment 

and safeguard their compensation and 

benefits through a robust internal and 

human resources system. 

◆ Economic - Actual Positive Impacts: In response to changes in the employment 

environment, continuously adjusting talent recruitment strategies and compen-
sation terms helps attract more talent to join the enterprise and improve reten-
tion rates. 

◆ Social - Actual Positive Impacts: Optimizing compensation and benefit systems 

helps enhance employee satisfaction, job stability, and corporate employer im-
age. 

◆ Social - Potential Negative Impacts: If a company fails to continuously adjust its 

benefits and policies, it may influence talent’s job search decisions and reten-
tion rates, leading to a talent drain. 

․ The Company (direct source of that impact) 

․ Employees (directly related) 

․ Government agencies (contributor of the 

impact) 

․ Shareholders and other investors 

(contributor of the impact) 

CH5  

Workplace and  

Social Co-prosperity 

Social  

Aspects 

Supplier Manage-

ment (Social/ Envi-

ronmental Assess-

ment) 

The Company is committed to con-

ducting a social assessment for all 

suppliers to ensure supply chain com-

pliance and adherence to social re-

sponsibility standards, including re-

quirements for labor rights, work envi-

ronment, health and safety, and busi-

ness ethics. We have also established 

a policy that requires all suppliers to 

sign the “Human Rights and Labor 

Protection and Anti-Corruption and 

Business Ethics Agreement”. 

◆ Economic - Actual Positive Impacts: Ensuring supply chain stability and compli-

ance through social assessment helps enhance product quality and customer 
trust. 

◆ Economic - Potential Positive impacts: It improves supply chain transparency 

and partners’ compliance, and further strengthens the enterprise’s market com-
petitiveness. 

◆ Economic - Potential Negative Impacts: It may cause short-term operational 

pressure for certain non-compliant suppliers, potentially leading to the termina-
tion of a partnership. 

◆ Social - Actual Positive Impacts: Promoting suppliers to improve labor condi-

tions and business ethics enhances social responsibility awareness across the 
supply chain. 

◆ Social - Potential Positive Impacts: Enhancing supply chain transparency helps 

build stakeholder trust in the enterprise. 

◆ Environmental - Potential Positive Impacts: Lowering potential environmental 

non-compliance risks through supply chain social assessment and compliance 
management. 

․ The Company (direct source of that impact) 

․ Employee (direct source of that impact) 

․ Suppliers and contractors (directly related) 

․ Customers (contributor of the impact) 

․ Government agencies (contributor of the 

impact) 

CH3 Sustainable IC Design 
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List of Material Topics 

ESG Aspect 
List of  

Material Topics 

Describe the Organization’s Policies  
or Commitments Regarding  

the Material Topic  
(explain their importance) 

Describe Impacts  
(economic, environmental, people  

(including their human rights)) 

Main Affected Parties 
(Groups affected by the organization’s  

operational activities) 
Corresponding Chapter 

Social  

Aspects 
Customer Privacy 

We strive to meet customers’ needs 

through continuous professional team 

service. It is one of our core values. 

We protect client privacy and confiden-

tial information to maintain their trust. 

◆ Economic - Potential Positive Impacts: Continuously strengthening information 

security management helps maintain corporate competitive advantages and 
lower operational risks. 

◆ Economic - Potential Negative Impacts: A confidential data breach may lead to 

a loss of orders and reputational damage, thereby impacting the Company’s 
operational development. 

◆ Social - Actual Positive Impacts: Strengthening information security manage-

ment helps enhance stakeholder trust in corporate data protection, further con-
solidating the foundation of corporate social trust. 

◆ Social - Potential Negative Impacts: Improper information security management 

may lead to privacy data leaks and expose the Company to related legal liabili-
ties and penalty risks, affecting stakeholder rights and interests. 

․ The Company (direct source of that impact) 

․ Customers (directly related) 

․ Employees (directly related) 

․ Shareholders and other investors 

(contributor of the impact) 

․ Government agencies (contributor of the 

impact) 

CH3 Sustainable IC Design 

Governance 

Aspects 

Economic Perfor-

mance 

The Company is committed to the de-

velopment of our power semiconductor 

component product line, with the goal 

of providing customers with the best 

product specifications, product quality, 

and services to enhance market com-

petitiveness and operational perfor-

mance. The Company continuously 

drives growth in revenue scale and 

operational efficiency, and takes reve-

nue contribution and profit contribution 

per employee as management indica-

tors and as the basis for operational 

advancement and performance evalu-

ation, thereby steadily enhancing over-

all economic performance and enter-

prise value. 

◆ Economic - Actual Positive Impacts: Enhancing energy efficiency and lowering 

power loss through the adoption of high-specification and high-energy-
efficiency product designs helps reduce overall manufacturing and operational 
costs, thus strengthening the Company’s cost structure and operational effi-
ciency. 

◆ Economic - Potential Positive Impacts: Continuously developing high-

specification, low-power products and optimizing process technology helps en-
hance product competitiveness and market application value, strengthen cus-
tomers’ design-in success rates, and support long-term revenue growth mo-
mentum. 

◆ Economic - Potential Positive Impacts: Establishing strategic cooperation with 

wafer foundries and jointly developing new process platforms helps improve 
supply chain stability and technological capabilities to reduce operational un-
certainty and strengthen long-term economic benefits. 

◆ Economic - Potential Negative Impacts: Failure to continuously invest in high-

specification product R&D and process technology enhancement may lead to 
declining product competitiveness and a widening market gap, thereby affect-
ing revenue growth and long-term profitability. 

․ The Company (direct source of that impact) 

․ Employees (directly related) 

․ Suppliers and contractors (contributor of 

the impact) 

․ Customers (directly related) 

․ Shareholders and other investors (directly 

related) 

․ Financial Institutions (contributor of the 

impact) 

․ Government agencies (contributor of the 

impact) 

CH2 Corporate Governance 

Performance 
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Material Topic: Economic Performance  

Alignment with Sustainability 

Standards (Issues) 
GRI 201: Economic Performance Affected Stakeholders 

Employees, suppliers and contractors, customers, shareholders and other investors, financial institutions, 

and government agencies 

Reason for Materiality 

We are committed to the development of our power semiconductor component product line, with the goal of providing customers with the best product specifications, product quality, and service. While serving our 
customers, we aim to provide a work environment where employees can utilize their strengths and give shareholders a return on their investments. Therefore, as we progressively increase the Company’s revenue 
and operational efficiency, we take each employee’s annual revenue contribution, annual operating net profit contribution, and annual after-tax net profit contribution as our operational metrics. We aim to gradually 
develop the Company into the largest power semiconductor component supplier in Taiwan that can best meet customers’ needs. 

Impacts 

As Sinopower’s scale expands year by year, it can further improve operational efficiency, enhance economic performance, and thus have more resources to invest in environmental protection and improvement. As an 
IC design company in a growth phase, it is difficult to reduce total carbon emissions. Therefore, our guiding principle is to reduce “per capita carbon emissions”. 
● Positive Impact: Operational scale growth can enhance operational efficiency and economic performance, while increasing resources dedicated to environmental improvement. 
● Positive Impact: Managing emissions on a per-capita carbon output basis helps promote carbon reduction and improve energy efficiency. 

▲ Negative Impact: Total carbon emissions may increase during the growth phase, resulting in limited short-term environmental improvement. 

▲ Negative Impact: Total carbon reduction is constrained by industry characteristics, making execution more challenging. 

Policies/Strategies 

The Company continues to drive operational scale growth. In addition to strengthening the completeness of existing product lines, we actively invest in next-generation technology development and expand into new 

product specifications and application fields to enhance product competitiveness and market coverage. In addition to continuously cultivating computer-related application markets, sectors with growth potential such 

as power supplies, motor/fan applications, power batteries, and industrial and automotive applications have been selected as key focus areas for promotion as its long-term operational development strategy. 
We adopt high-specification product development as our core strategy and proactively develop product specifications that meet demands for different application markets. By enhancing product performance and cus-

tomer service quality, we increase customers’ adoption willingness and market penetration rates. By simultaneously deepening ties with existing customers and expanding into new customer segments, the Company 

continuously gathers application-level feedback to optimize its technology platforms. This aligns product development more closely with market demand and creates a virtuous cycle between R&D and customers’ 

needs that further strengthens product competitiveness and operational performance, while driving long-term corporate growth. 

Goals and Targets 

Short-term Targets: 

․ The Company’s revenue in 2025 reached NT$3.4 billion or more, with expectations of double-digit percentage revenue growth in 2026. 

․ The proportion of power supply, motor/fan, and power battery applications collectively increased to 50%. 

․ The Company’s annual revenue per capita reached nearly NT$35 million/person-year, with expectations of double-digit percentage growth in annual revenue per capita in 2026. 
Mid-term Targets: 

․ The Company’s revenue achieves a compound annual growth rate (CAGR) of 10% or more over the next three years. 

․ Power supply, motor/fan, and power battery applications collectively account for over 50% of total applications. 

․ Annual revenue per capita exceeds NT$40 million per person/year. 
Long-term Targets: 

․ The Company’s future annual revenue reaches NT$10 billion. 

․ The proportion of power supply, motor/fan, and power battery applications collectively reaches 50%. 

․ Annual revenue per capita exceeds NT$50 million per person/year. 

Management Assessment 

Mechanisms 

We set targets and create an implementation plan each year, which is then reported to the Board of Directors. 

We make timely adjustments based on changes in the industry environment and performance results. 

Performance and Adjustments 

․ We report on the achievement of these goals to the Board of Directors, and targets and management strategies will be adjusted as needed. 

․ The Company’s 2025 revenue exceeded NT$3.4 billion, achieving a 110% completion rate relative to the Board’s target of nearly NT$3 billion. 

․ The Company’s 2025 EPS was $9.52, achieving a 150% completion rate relative to the $6.33 target presented to the Board. 

Corporate Governance Performance 
2.1 Management Approach to Material Topics 
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Board Structure and Diversity  

The Company’s directors are elected under a candidate nomination system, as stipulated in the 

Articles of Incorporation. Director candidates may be nominated by the Board of Directors or 

shareholders in accordance with the law, reviewed by the board, and then submitted to the 

shareholders’ meeting for election. In accordance with the “Rules for Election of Directors” and the 

“Corporate Governance Best Practice Principles”, the Company stipulates that directors who 

concurrently serve as the Company’s managers should not exceed one-third of the directors’ seats. 

Furthermore, an appropriate Board diversity policy is formulated based on the Company’s own 

operations, operating models, and development needs. Board members shall possess the 

knowledge, skills, and literacy required to perform their duties. To achieve the ideal goals of corporate 

governance, the Board of Directors as a whole should possess the following capabilities: operational 

judgment, accounting and financial analysis, operations management, crisis management, industry 

knowledge, international market perspective, leadership, and decision-making. Board members all 

uphold a spirit of high self-discipline to avoid conflicts of interest. Relevant conflict-of-interest 

regulations are clearly specified in the “Rules of Procedure for Board of Directors Meetings”. Directors 

shall explain their interest regarding matters that involve personal interest or the interest of the 

corporate entity they represent in accordance with relevant provisions of the Company Act and recuse 

themselves from discussion and voting. 

Furthermore, the Board of Directors must be diverse. We select members with diverse 

ackgrounds and perspectives based on the Company’s operations, business model, and development 

needs. Factors considered include, but are not limited to, gender, age, nationality, culture, educational 

ackground, professional background (e.g., law, accounting, industry, finance, marketing, or 

technology), professional skills, and industry experience. 

In accordance with the “Rules of Election of Directors” and “Corporate Governance Best Practice 

Principles”, the Company elected seven directors for the 6th Board of Directors, including four 

independent directors. All Board members are of ROC nationality, and there are no spousal or 

second-degree kinship relationships among the directors. In terms of age distribution, one director is 

over 71 years old, while six directors are between the ages of 61 and 70. Regarding the tenure of 

independent directors, two have served for less than three years, and two have served between three 

to nine years. All independent directors meet the independence requirements stipulated by law and 

are thoroughly familiar with the Company’s financial and operational status. The composition is 57% 

independent directors and 14% directors who are also employees. Furthermore, the Company 

emphasizes gender diversity within the Board. We have set a target for female board representation 

at 25% or higher; currently, female directors account for 29% of the Board, and we remain committed 

to further increasing this ratio. 

 

Organizational Chart  

 

 

 

2.2 Governance Structure 
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Board Member Information  

Job 

Title 

Nationali-

ty 
Name 

Gender/

Age (years) 

Date First Elect-

ed/ Appointed 
Key Education and Experience 

Other Position(s) Concurrently Held at the 

Company and at Other Companies 

Industry Experience 
Professional Capabil-

ities  
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Chairman R.O.C. Tian-Fure Shiue 
Male/ Aged 
50 or above 

2008.08.05 

● Master and PhD of Electrical Engineering in University 
of Missouri, U.S.A. 

● Bachelor of Electrophysics, National Chiao Tung Uni-
versity 

● Vice President of Anpec Electronics Corporation 
● Associate Professor of National Yunlin University of 

Science and Technology 
● Institute of Technology Researcher of Energy Institute 

of ITRI 

● President of the Company        

Director R.O.C. Chih-Hsin Wang 
Male/ Aged 
50 or above 

2013.12.17 

● Entrepreneur Business Administration Research Class 
of National Chengchi University 

● Bachelor of Economics, National Chengchi University 
● Senior business manager of Parts Department of Sam-

po Corporation 
● Sales Manager, Vanguard International Semiconductor 

Co. 
● Sales Assistant Vice President of  

Shangpo Semiconductor Inc. 
● Business Deputy President of AMKOR Greater China, 

USA 
● Executive Assistant to the President, OLINK Technolo-

gy Co., Ltd. 
● CEO of Domintech Precision 
● Sales Vice President and Executive Vice President of 

Anpec Electronics Corporation 

● Chairman and President of Anpec Electronics 
Corporation 

● Director of Supec (Suzhou) Co., Ltd. 
● Director of Yu Jing Energy Technology Co., 

Ltd. 
● Supervisor of Yu Jing Technology Co., Ltd. 
● Chairman of ANPEC International Holding Ltd. 

       

Director R.O.C. Chun-Liang Lin 
Male/ 

Aged 50 or 
above 

2014.06.27 

● Master of Institute of Business Administration, Chinese 
Culture University 

● Executive Secretary of Syndicated Loans Section, 
Chiao Tung Bank 

● Manager of Wenshan Branch, Mega International Com-
mercial Bank 

● Vice Director of Credit Analysis  
Division, Mega International Commercial Bank 

● Supervisor of Anpec Electronics Corporation 

● Supervisor of Foreverlamp International Corp. 
● Director of Anpec Electronics Corporation 

       

Inde-
pendent 
Director 

R.O.C. 
Chun-Yen 

Chiang 
Male/ Aged 
50 or above 

2017.06.22 

● Entrepreneur Business Administration Research Class 
of National Chengchi University 

● EMBA of National Sun Yat Sen University 
● President of TAIFLEX Scientific Co., Ltd. 
● Chairman of Kunshan Taiflex Electronic Co., Ltd. 
● Corporate director representative of TAIFLEX Scientific 

Co., Ltd. 

● Convenor of Independent Director and Remu-
neration Committee and Member of Audit Com-
mittee of Anpec Electronics Corporation 

● Convener of the Remuneration Committee 
● Audit Committee Member 

       
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Board Member Information  

Job 
Title 

Nationali-
ty 

Name 
Gender/

Age (years) 
Date First Elect-
ed/ Appointed 

Key Education and Experience 
Other Position(s) Concurrently Held at the 

Company and at Other Companies 

Industry Experience 
Professional  
Capabilities  
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Inde-
pendent 
Director 

R.O.C. Kai-Charn Yang 
Female/ 

Aged 50 or 
above 

2020.06.22 

● Entrepreneur Business Administration Research Class 
of National Chengchi University 

● College of Business Administration, Kansas State Uni-
versity, USA 

● Bachelor of Business Administration, National Chengchi 
University 

● Vice President of China Development Industrial Bank 
● Senior Deputy President of CDIB Capital Group 
● Director of Investment Department 
● President of CDIB Venture Capital Corporation 
● President of CDIB Capital Management Corporation 

● Independent Director of WPG Holdings 
● Independent Director of Innodisk Corporation 
● Director of Young Shine Electric Co., Ltd. 
● Independent Director of ASPEED Technology 

Inc. 
● Convener of the Audit Committee and Remu-

neration Member of the Company 

        

Inde-
pendent 
Director 

R.O.C. 
Sheng-Hsien 

Weng 
Male/ Aged 
50 or above 

2023.06.21 

● PhD Candidate in Electronics Engineering, National 
Taiwan University 

● Special LL.M, Master Conferred in Law School of Soo-
chow University 

● PhD Program in Electronics Engineering, The Universi-
ty of Tokyo (Panasonic Taiwan Scholarship for Study in 
Japan and Ministry of Education Government-
Sponsored Overseas Study Scholarship) 

● Master Conferred in Electronics Engineering, National 
Taiwan University 

● Bachelor Conferred in Physics, National Taiwan Univer-
sity 

● Deputy Chair of Cross-Strait Affair Committee 
● Director of Billion Electronic Co., Ltd. 
● LexNovia, Attorneys-at-Law Senior Partner 
● Consultant Attorney at Winston &  

Strawn LLP 
● Chen & Lin, Attorneys-at Law, IP  

practice team 
● Head Baker & McKenzie Attorneys-at-Law, Associate 

Attorney 
● R&D Manager of Advanced Process at Macronix Inter-

national Co., Ltd. 

● Managing Lawyer of Hung Chi Law Office 
● Director of Billion Electronic Co., Ltd. 
● Member of the Remuneration Committee and 

Audit Committee of the Company 

         

Inde-
pendent 
Director 

R.O.C. Chao-Jen Wang 
Female/ 

Aged 50 or 
above 

2023.06.21 

● Bachelor of Accounting of Fu Jen Catholic University 
● CFO of Air Products San Fu Co., Ltd 
● Deputy CEO at Heng Yuan (a Malaysian publicly listed 

company) 
● Various positions at Shell Group, including Finance 

Vice President of a joint venture, 
● Finance President of China Retail, and Internal Audit 

Manager for the Asia-Pacific region 
● Vice President of Shell plc. Executive Manager of Tai-

wan Chlorine Industries Ltd. 
● Auditor of KPMG 

● Member of the Remuneration Committee and 
Audit Committee of the Company          

Remarks: 
1. One board member is over 71 years old, and six are between 61 and 70 years old. 
2. Of the members on the board, 5 are male and 2 are female.  
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Board Operations 

The Board of Directors is the Company’s highest governing body, responsible for operational man-

agement, development, and oversight. The Board of Directors operates under a unitary system as re-

quired by regulations and is composed of seven directors: three directors and four independent direc-

tors. Their term of office is three years. Independent directors account for 57.14% of the board, and 

none concurrently hold independent director positions at more than three other public companies. Due 

to the Company’s organizational development needs, Chairman Mr. Tian-Fure Shiue concurrently 

serves as the President to ensure smooth communication channels with the Board of Directors. The 

Board of Directors meets quarterly with a total of four meetings held in 2025. The average attendance 

rate for directors was 100%. Director attendance (with/without voting rights) is detailed below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In 2025, the Company held a total of four board meetings to oversee the Company’s due diligence 

and reporting on critical material events (including verified material events reported through grievance 

mechanisms and stakeholder communication channels, which were communicated and reported to the 

Board according to the event nature), financial position, greenhouse gas inventory and verification, in-

ternal audit operations, cyber security management, business risk management, and board perfor-

mance results, while comprehensively considering stakeholder engagement outcomes. 

During the reporting period, the Board of Directors discussed the following ESG-related matters, 

which are summarized in the table below: 

 

 

 

 

Operation of the Board of Directors in 2025  

Job Title Name 
Attendance in Per-

son (B) 
Attendance by 

Proxy 

Attendance in 
Person (without 

voting rights) 
(%) 

Remarks 

Chairman 

Representative of 
Anpec Electronics Cor-
poration: Tian-Fure Shi-

ue 

4 - 100%  

Director 

Representative of 
Anpec Electronics Cor-
poration: Chun-Liang 

Lin 

4 - 100%  

Director 

Representative of 
Anpec Electronics Cor-

poration: Chih-Hsin 
Wang 

4 - 100%  

Independent 
Director 

Chun-Yen Chiang 4 - 100%  

Independent 
Director 

Kai-Charn Yang 4 - 100%  

Independent 
Director 

Sheng-Hsien Weng 4 - 100%  

Independent 
Director 

Chao-Jen Wang 4 - 100%  

Nature 
Number of Major 

Incidents 
Overview of Communication Proposals 

Environmental 
Aspects 

4 ◎ Greenhouse gas inventory and verification report. 

Economic  
(including  

Governance)  
Aspects 

30 

◎ Internal audit reports 

◎ Operational Status Report 

◎ Financial reports 

◎ Articles of Incorporation, Internal Control System 

Social Aspects 5 

◎ Cancellation of the issued restricted stock awards 

◎ Employee compensation and director remuneration 

◎ Proposals from the Company’s Remuneration Committee. 
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Board Independence and Conflicts of Interest 

The Chairman serves concurrently as both the chair of the board and a member of the senior man-

agement team. Given the Company’s operational needs, the Chairman and President are the same 

person. However, the Articles of Incorporation clearly define the authorization and responsibilities of 

both the Chairman and the President, that is aside from the Chairman, the other six directors do not 

hold positions within the Company. This means that a majority of the directors are not concurrently em-

ployees or managers of the Company, and more than half of the directors are independent directors 

who can independently and impartially supervise management, thus possessing substantive independ-

ence. Members of each functional committee are served by independent directors, who make recom-

mendations to the Board of Directors after thorough discussion of key issues, living up to the spirit of 

corporate governance, demonstrating overall operational performance, and maintaining sufficient inde-

pendence between the Board of Directors and management. 

The Board of Directors emphasizes the function of independent operation and transparency. All 

directors and independent directors are independent entities and exercise their authority autonomously. 

To this end, the Company has established the “Procedures for Ethical Management and Guidelines for 

Conduct”, which includes clear regulations on the avoidance of conflicts of interest. The “Rules of Pro-

cedure for Board of Directors Meetings” also contain conflict-of-interest provisions: for meeting agenda 

items, individuals or representatives of legal entities with a conflict of interest may not participate in dis-

cussions or voting. All instances of such avoidance should be recorded in the meeting minutes. In 2025, 

no material conflict of interest events occurred within the Company; for the execution status of directors’ 

recusal from interest-related proposals, please refer to the “Implementation of Corporate Governance” 

section of the Company’s 2025 Annual Report for the Shareholders’ Meeting. 

Shareholders’ Meeting Information - Investor Information & File Download - Sinopower Semicon-

ductor Inc. 

 

Promoting Sustainable Development 

The Company’s Sustainable Development Team is led by the Corporate Governance Officer as the 

Chief Convener, with the President serving as the chair of the committee. The President represents the 

Sustainable Development Team and attends board meetings in a non-voting capacity. The team is 

composed of representatives from various departments, responsible for promoting and coordinating our 

sustainability-related matters, including strategic planning, measure implementation, and goal manage-

ment for ESG issues. Furthermore, the Company has established and had the Board of Directors ap-

prove three key guiding principles: “Corporate Governance Best Practice Principles,” “Procedures for 

Ethical Management and Guidelines for Conduct,” and “Sustainable Development Best Practice Princi-

ples”. These serve as the Company’s management basis for ethical management, corporate govern-

ance, environmental protection, and social responsibility. 

Currently, the Corporate Governance Officer reports the execution status of the greenhouse gas 

inventory and verification to the Board of Directors on a regular basis. In the future, the ESG Sustaina-

ble Development Team will hold regular meetings to track the achievement of ESG targets, formulate 

action plans and continuous improvement measures, and report execution results and work plans to the 

Board of Directors in accordance with competent authorities’ requirements. The Board conducts overall 

supervision and provides strategic recommendations. The organization is also responsible for the com-

pilation, review, and publication of the Sustainability Report, regularly reviewing ESG performance and 

target achievement progress, and coordinating various departments to promote corporate ethics and 

sustainability-related improvement measures to fulfill corporate sustainable development goals. 

 

Director Training 
Directors are the important decision-making core of corporate development, responsible for formu-

lating long-term strategies and development directions to ensure the sustainable operation of the Com-

pany in a rapidly changing market environment. In response to market and regulatory trends, directors 

continuously pursue further education to enhance professional capabilities and strategic decision-

making vision, and participated in courses such as Enterprise Risk and AI Application Risk Manage-

ment, AI-Driven Digital Transformation and Commercial Innovation Applications, and Net Zero Summit 

Forums to strengthen corporate governance and risk control capabilities, stay updated with future de-

velopment trends, and maintain competitive advantages. In 2025, each independent director completed 

6 hours of continuing education. Moving forward, the Company will continue to arrange diverse external 

training courses to strengthen its directors’ professional capabilities. This ensures that they fulfill their 

duty of loyalty and care as prudent administrators, thus fully exercising their functions in decision-

making and supervisory leadership. 
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Board Performance Evaluation 

The Company has established a Board Performance Evaluation System, and the “Board Perfor-

mance Evaluation Procedures” were passed on March 25, 2020. This system aims to enhance the 

function and operational efficiency of the board. The scope of the evaluation includes the performance 

of the board as a whole, individual directors, and functional committees. The evaluation methods in-

clude internal self-evaluation by the board, self-evaluation by individual directors, peer evaluation, and 

performance evaluation conducted by external professional institutions, experts, or other appropriate 

means. Internal board performance evaluations are conducted once per year, and the results of the 

board performance evaluation are completed before the end of the first quarter of the following year. 

The implementation status and results of the board performance evaluation are reported to the 

Board of Directors in the first quarter of every year, serving as a reference for setting their compensa-

tion or for use in the selection or nomination of directors. The performance evaluation of the Board of 

Directors for 2025 was reported to the Board meeting on February 11, 2026, with evaluation results as 

follows: 

[Board Performance Evaluation] 

Evaluating the effectiveness of the Board of Directors across five evaluation dimensions, the over-

all average self-evaluation score was 4.8 points, indicating good overall operation of the Board of Direc-

tors. In the future, the Board of Directors’ participation in the Company’s sustainable development-

related topics will continue to be enhanced. 

[Individual Board Member Performance Evaluation] 

Self-review and evaluation conducted by individual directors across six evaluation dimensions 

yielded an overall average self-evaluation score of 4.9 points, indicating excellent performance regard-

ing individual directors’ understanding of their duties and participation in the Board of Directors. 

[Functional Committee Performance Evaluation] 

Self-review and evaluation conducted by independent directors across five evaluation dimensions 

yielded an overall average self-evaluation score of 4.5 points for both the Audit Committee and the Re-

muneration Committee, indicating that independent directors demonstrate excellent performance in un-

derstanding their distinct responsibilities for the Audit Committee or Remuneration Committee as well 

as in their decision-making quality. 

Future performance evaluations of the Board of Directors will measure and encompass economic, 

environmental, and people-related dimensions while taking the Company’s conditions into consideration 

Summary of Board of Directors Training Status  

Job Title Name Date Organizer Course 
Train-

ing 

Hours 

Total 

Train-

ing 

Hours 

Director 
Tian-
Fure 
Shiue 

2025/08/22 
Chinese National Associa-
tion of Industry and Com-
merce 

2025 Taishin-Shin Kong 
Net Zero Summit Forum 

3 

6 

2025/11/07 
Taiwan Corporate Govern-
ance Association 

Corporate Governance 
Officer and Board Evalua-
tion Development 

3 

Director 
Chun-
Liang 
Lin 

2025/07/29 Taipei Exchange 

2025 Internal Equity Pro-
motion Seminar for the 
OTC and Emerging Stock 
Companies 

3 

6 

2025/08/22 
Chinese National Associa-
tion of Industry and Com-
merce 

2025 Taishin-Shin Kong 
Net Zero Summit Forum 

3 

Inde-
pendent 
Director 

Chun-
Yen 

Chiang 
2025/07/09 

Taiwan Stock Exchange 
Corporation (TWSE) 

2025 Cathay Sustainable 
Finance and Climate 
Change Summit Forum 

6 6 

Inde-
pendent 
Director 

Sheng-
Hsien 
Weng 

2025/03/19 
Corporate Operating and 
Sustainable Development 
Association 

Analysis of Dispute Cases 
at Shareholders’ Meetings 

3 

18 

2025/03/27 
Corporate Operating and 
Sustainable Development 
Association 

Corporate Governance and 
Securities Regulations 

3 

2025/04/10 
Corporate Operating and 
Sustainable Development 
Association 

Enterprise Risk and AI Ap-
plication Risk Manage-
ment: Supervisory Respon-
sibilities at the Board and 
Corporate Governance 
Levels 

3 

2025/06/09 Taipei Bar Association 

Latest Developments in 
Corporate Governance and 
the Responsibilities of Di-
rectors, Supervisors, and 
Managerial Officers 

3 

2025/07/29 Taipei Bar Association 
Corporate Governance and 
Risk Management 

3 

2025/08/20 Taipei Bar Association 
Advanced Practical Shar-
ing for Corporate Govern-
ance Personnel 

3 

Inde-
pendent 
Director 

Kai-
Charn 
Yang 

2025/05/13 Taiwan Institute of Directors 
Global Business Manage-
ment Strategies 

3 

9 2025/08/12 Taiwan Institute of Directors 

AI-Driven Industry Intelli-
gence Transformation and 
Business Innovation Appli-
cations 

3 

2025/12/24 
Taiwan Corporate Govern-
ance Association 

Artificial Intelligence and 
Corporate Governance 

3 

Inde-
pendent 
Director 

Chao-
Jen 

Wang 

2025/06/23 
Taiwan Corporate Govern-
ance Association 

Trump 2.0, the Death of 
Globalization, and Region-
al Wars 

3 

6 

2025/06/23 
Taiwan Corporate Govern-
ance Association 

Operational Practices of 
the Sustainable Develop-
ment Committee (Chief 
Sustainability Officer, Task 
Forces) 

3 
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to establish measurement items for Board performance evaluations; relevant evaluation results are all 

included in priority corporate governance improvement plans. 

1) Core competencies: Properly executing the power and obligations of directors, including under-

standing the Company’s goals and tasks, awareness of directors’ responsibilities, degree of partici-

pation in the Company’s operations, internal relationship management and communication, and 

directors’ professionalism and continuous education. 

2) Environment: Setting and supervising environmental goals, including energy and resource man-

agement, greenhouse gas emission reporting, pollution prevention, and the implementation of sus-

tainable production processes. 

3) Social: Setting and supervising social goals, including community assistance, social welfare, supply 

chain management, occupational safety and health, human resources, employee competitiveness, 

and well-being. 

4) Governance: Setting and supervising governance goals, including reviewing operational budgets 

and plans, evaluating the Company’s accounting, finance, product R&D, manufacturing and sales, 

ethical management, risk management, internal control systems, and related reports. 

Audit Committee 

Sinopower Semiconductor voluntarily established the Audit Committee in 2017 to strengthen cor-

porate governance. The Audit Committee is composed of all independent directors, with a minimum of 

three members, and holds at least one meeting quarterly, with additional meetings convened as neces-

sary. Information regarding the number of meetings held by the Audit Committee is available in the 

Company’s annual report and on the MOPS. 

● The main responsibilities of the Audit Committee are to review or handle the following matters: 

● Establishment or amendment to the internal control system. 

● Assessment of the effectiveness of the internal control systems. 

● Establishment or amendment to the procedures for significant financial and business acts, such as 

acquiring or disposing of assets, engaging in derivative trading, lending funds to others, or provid-

ing endorsements/guarantees. 

● Matters involving a director’s personal interests. 

● Significant asset or derivative trading. 

● Significant lending of funds, endorsements, or guarantees. 

● Raising, issuance, or private placement of equity-based securities. 

● Assessment of the CPA’s competency and independence, and engagement compensation. 

● Appointment or dismissal of the financial, accounting, or internal audit officer. 

● Annual financial reports and financial reports that require a CPA’s audit or review, which are signed 

or sealed by the Chairman, the President and the Chief Accounting Officer. 

● Other significant matters required by the Company or competent authorities. 

Remuneration Committee 

To strengthen corporate governance, the Remuneration Committee was established by a board 

resolution in November 2013, and the members were appointed. The committee is composed of all in-

dependent directors and holds at least two meetings per year. 

The organizational charter of the Remuneration Committee clearly states that the committee shall 

faithfully perform the following duties with the care of a prudent administrator and submit its recommen-

dations to the Board of Directors for discussion. 

● To establish and review the performance targets of directors and managerial officers of the Com-

pany as well as the policies, systems, standards, and structure of remuneration and compensation. 

● To periodically evaluate whether the Company’s directors and managerial officers have reached 

performance targets, and the content and amount of their individual remuneration are determined. 

Operation of the Audit Committee in 2025  

Job Title Name Attendance in Person (B) Attendance by Proxy 
Attendance in Person 

(%) 

Convenor 
Chun-Yen 

Chiang 
4 0 100 

Member Kai-Charn Yang 4 0 100 

Member 
Sheng-Hsien 

Weng 
4 0 100 

Member Chao-Jen Wang 4 0 100 

Remarks: 
1. Current Committee Term: June 21, 2023 - June 20, 2026. 
2. Audit Committee Attendance in Person (%) = Number of In-person Attendances (B)/ Number of Audit Committee 

Meetings in 2025 (A) 

Remuneration Committee Operations in 2025  

Job Title Name Attendance in Person (B) Attendance by Proxy 
Attendance in Person 

(%) 

Convenor 
Chun-Yen 

Chiang 
2 0 100 

Member Kai-Charn Yang 2 0 100 

Member 
Sheng-Hsien 

Weng 
2 0 100 

Member Chao-Jen Wang 2 0 100 

Remarks: 
1. Current Committee Term: June 21, 2023 - June 20, 2026. 
2. Audit Committee Attendance in Person (%) = Number of In-person Attendances (B)/ Number of Remuneration Com-

mittee Meetings in 2025 (A)  
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Policy Objective 

The Company established the Remuneration Committee in accordance with Article 14-6 of the Se-

curities and Exchange Act and the “Regulations Governing the Appointment and Exercise of Powers by 

the Remuneration Committee of a Company Whose Stock is Listed on the Taiwan Stock Exchange or 

the Taipei Exchange” (hereinafter referred to as “These Regulations”). 

 

Remuneration Structure 

In accordance with Article 23 of its Articles of Incorporation, the Company’s policy for director com-

pensation stipulates that director remuneration shall not exceed 4% of the annual profit. 

 

Review Process 

Remuneration for directors is assessed based on the “Organizational Charter of the Remuneration 

Committee.” This charter provides evaluation criteria that consider instances of moral hazard or other 

risk events involving directors and managers that negatively impact the Company’s image or reputation, 

as well as mismanagement or personnel misconduct. The final compensation ratio is determined after a 

comprehensive review of the director’s and manager’s goal achievement rates, operational efficiency, 

and overall contribution. This ensures fair compensation, and the system is regularly reviewed based 

on actual business conditions and relevant regulations. 

 

Link to Risk 

The review of payment standards and systems related to the Company’s compensation policy is 

primarily based on the Company’s overall operational status. The payment standards are determined 

according to the achievement rate and contribution, and they are reviewed regularly by taking into ac-

count actual operating conditions and relevant regulations, to seek a balance between the Company’s 

sustainable operation and risk control. The board performance evaluation is conducted annually. In ac-

cordance with the Company’s “Board Performance Evaluation Procedures,” the evaluation results are 

submitted to the board in the following year as a reference for review and improvement, and as a basis 

for the selection, nomination, and compensation of directors. 

  

Link Between Compensation and ESG Performance 

The Company’s compensation system is based on a comprehensive consideration of multiple fac-

tors, including job responsibilities, performance, and market standards, to ensure that compensation 

remains market-competitive and achieves talent incentive effects. Currently, the compensation for di-

rectors and senior managers is primarily determined based on their individual job contributions, opera-

tional performance, and the Company’s overall business results. It is not yet directly linked to ESG per-

formance metrics. However, the Company has gradually incorporated sustainable development con-

cepts into operational strategies and management directions. In the future, we will continue to monitor 

domestic and international trends as well as practical developments, carefully evaluate the feasibility of 

incorporating ESG-related metrics into the compensation system to balance long-term corporate sus-

tainable development with overall operational performance. 
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Human Rights Due Diligence 

 

 

The Company attaches great importance to human rights protection and the establishment of a 

friendly workplace. In addition to formulating the “Sinopower Semiconductor Human Rights Policy,” we 

have established the “Regulations for the Prevention, Complaint, and Disciplinary Action for Workplace 

Sexual Harassment,” and the “Workplace Illegal Harm Prevention Plan”, prohibiting any form of discrim-

ination, harassment, violence, and retaliation, while establishing relevant grievance and investigation 

mechanisms to safeguard employees’ legitimate rights, interests, and physical and mental health. 

The Company conducts workplace illegal harm and sexual harassment prevention training for all 

employees at least once per year, while strengthening managerial staff’s management responsibility 

and prevention concept awareness to strengthen human rights consciousness and risk prevention ca-

pabilities. 

If employees witness, hear about, or encounter workplace illegal harm incidents, they can report 

through the grievance hotline or internal grievance mailbox, with the Human Resources Department as 

the dedicated contact point. Grievance cases are investigated confidentially by an investigation team 

and submitted to the Grievance Handling Committee for deliberation. If the allegations are confirmed, 

disciplinary action will be taken based on the severity of the offense. If unlawful matters are involved, 

the Company may also refer it to the judicial authorities. The Company prohibits any retaliation against 

complainants, informants, or personnel assisting in investigations, and provides assistance measures 

such as health guidance, job adjustments, and physical and mental health tracking as needed. 

1. The grievance handling process is as follows: 

2. The party involved files a grievance, or the Company actively intervenes after learning of the inci-

dent. 

3. Take necessary corrective and remedial measures. 

4. Initiate investigation procedures and submit to the Grievance Handling Committee for deliberation. 

5. Notify the party involved of the investigation and handling results. 

6. The case is closed after the party involved accepts the result; if not accepted, the investigation pro-

cedure is re-initiated. 

Commitment/ Policy 

The Company supports and recognizes the Universal Declaration of Human Rights (UDHR), the 

International Labour Organization’s Declaration on Fundamental Principles and Rights at Work, the 

UN Guiding Principles on Business and Human Rights (UNGPs), and the Ten Principles of the UN 

Global Compact (UNGC). Referencing the Responsible Business Alliance (RBA) Code of Conduct, 

we have formulated “Sinopower Semiconductor Human Rights Policy”. Guided by the principles of 

meritocracy and placing the right person in the right role, we conduct recruitment through an open 

and fair selection process, and treat all applicants and employees equally and with respect, regard-

less of their race, gender, age, religion, nationality, or political affiliation. In addition, we have estab-

lished “Regulations for the Prevention, Complaint, and Disciplinary Action for Workplace Sexual 

Harassment” and a “Workplace Illegal Harm Prevention Plan” to protect all employees from illegal 

physical or mental harm while performing their duties. 

Approval and Issu-

ance Level 

Approved and issued by the Chairman & President, with managers at all levels responsible for exe-

cution and oversight. 

Names of Proce-

dures and Measures 

“Sinopower Semiconductor Human Rights Policy,” “Regulations for the Prevention, Complaint, 

and Disciplinary Action for Workplace Sexual Harassment,” and “Workplace Illegal Harm Preven-

tion Plan” 

How to Identify and 

Implement 

We conduct at least one annual training session for all employees on preventing workplace illegal 

harm and sexual harassment. We also provide extra training for managers to reinforce their re-

sponsibilities, to ensure that everyone works together to maintain a work environment free of ille-

gal harm. 

Whether Remedial 

Measures Are Pro-

vided 

Yes, if an employee witnesses or hears about an incident of workplace illegal harm, they should 

immediately report it by calling the complaint hotline or using the internal complaint mailbox. The 

HR Department is the designated management unit for complaints. All cases are investigated 

confidentially by a complaint investigation team and decided upon by a complaint review commit-

tee. If the allegations are confirmed, disciplinary action will be taken based on the severity of the 

offense. If the matter involves criminal liability, the Company may also refer it to the judicial au-

thorities. The Company will enforce the disciplinary measures and monitor, assess, and supervise 

the situation to prevent a recurrence. We absolutely prohibit any retaliation against a complainant, 

reporter, or anyone assisting with the investigation. The Company also ensures that the complain-

ant’s identity is kept strictly confidential and provides assistance and compensation measures, 

such as health guidance, work adjustments, or job changes, and psychological support. 

Whether Grievance 

or Reporting Chan-

nels Are Provided 

Yes, grievance procedures and channels are clearly specified in the “Regulations for the Preven-

tion, Complaint, and Disciplinary Action for Workplace Sexual Harassment,” and “Workplace Ille-

gal Harm Prevention Plan”. 
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2.3 Operational Performance 
In 2025, Sinopower Semiconductor’s revenue was NT$3,401,493 thousand, an increase of approximately 25.24% com-

pared to NT$2,716,085 thousand in 2024. This increase was primarily due to rising market demand and stable growth in orders. 

The Company’s key financial information for the last three years is shown in the table below. 

Item/ Year 2023 2024 2025 

Operating revenue (in thousands of NTD) 2,656,692 2,716,085 3,401,493 

Operating costs (in thousands of NTD) 2,212,700 2,147,903 2,637,956 

Gross profit (in thousands of NTD) 443,992 568,182 763,537 

Operating loss (in thousands of NTD) 149,509 230,554 373,563 

Non-operating income and expenses  

(in thousands of NTD) 

26,471 51,838 45,883 

Net profit before tax (in thousands of NTD) 175,980 282,392 419,446 

Net profit after tax (in thousands of NTD) 149,284 225,914 354,432 

Total comprehensive income (in thousands of NTD) 241,096 182,378 410,384 

Earnings per share (NTD) 4.03 6.09 9.52 

Employee benefits (in thousands of NTD) 2,617 2,897 3,415 

Dividends (in thousands of NTD) 7,759 5,146 10,648 

Employee salaries (including employee benefits)  169,082 223,429 258,371 

Retained economic value (in thousands of NTD) 114,073 190,768 292,488 

Payments to capital contributors (in thousands of 100,299 104,514 161,148 

Payments to government (in thousands of NTD) 60,488 49,376 51,530 

Community investment (in thousands of NTD) 50 95 0 

Remarks: 
1. Payments to capital contributors refer to all dividends paid to shareholders, plus interest paid to lenders (including interest on any form of debt and 

loans), and any unpaid dividends due to preferred shareholders. 
2. Payments to government refers to all taxes (including business tax, income tax, and property tax) and fines. 
3. “Employee salaries (including employee benefits)” includes total compensation paid to employees in monetary form, such as labor and health in-

surance costs, and pension fund contributions. This does not include costs for training, protective equipment, or other items directly related to an 
employee’s job responsibilities. “Employee benefits,” on the other hand, refers to the total amount appropriated by the Company to the Employee 
Welfare Committee for non-monetary benefits, such as company trip, health check-ups, and holiday gift boxes. 

4. Community investment refers to donations and grants. 
5. The currency is New Taiwan Dollar (NTD). 
6. Retained economic value = Direct economic value generated - Economic value distributed 
7. Direct economic value generated: Revenue 
8. Economic value distributed: Operating costs, employee salaries and benefits, payments to lenders, payments to government (by country), and 

community investment.  

Government Financial Assistance 
In line with government policies, the Company makes good use of vari-

ous resources to invest in workplace safety, employee health management, 

and industrial upgrading and transformation. During the reporting period, a 

total subsidy amount of NT$14,713,215 was obtained through the 2023 R&D 

tax credit under the Statute for Industrial Innovation and substantive invest-

ments using 2022 undistributed earnings. These subsidies strengthened the 

Company’s operational efficiency and capacity for sustainable development. 

The specific subsidies are presented in the table below: 

Overview of Government Subsidies 

Item Granting Unit Subsidy Amount (NTD) 

2023 R&D tax credit under the Stat-
ute for Industrial Innovation 

National Taxation 
Bureau 

10,045,600 

2022 Substantive Investment from 
Undistributed Earnings 

National Taxation 
Bureau 4,667,615 

Total 14,713,215  

Remarks: 
Tax relief, subsidy programs, and pandemic subsidies are all considered government fi-
nancial assistance.  
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Tax Management 

The Company’s tax management is handled by the Financial and Accounting Department. The 

Chief Financial Officer is responsible for overseeing and reporting tax governance matters to the Chair-

man, to ensure effective management of tax risks and compliance. Relevant information is also detailed 

in the Company’s financial report. 

1) Tax Policy and Principles 

The Company’s tax policy is as follows: 

● All operating activities are conducted in accordance with applicable tax laws and regulations.  

● The Company prepares financial reports and discloses tax information in accordance with appli-

cable regulations and accounting standards to ensure transparent reporting.  

● We maintain a good and mutually respectful relationship with tax authorities based on the prin-

ciples of mutual trust and information transparency  

● Tax impact considerations are integrated into the Company’s all significant business and invest-

ment decisions.  

● Transactions between affiliates are based on the arm’s-length principle and in line with the 

OECD Transfer Pricing Guidelines.  

● We do not use tax havens or engage in tax planning for the purpose of tax avoidance.  

● We do not transfer profits created by the Company to countries with low tax rates.  

1) Tax Risk Management 

In accordance with internal control systems, the Company evaluates and manages tax risks arising 

from regulatory changes and operational activities, and reduces potential risks through appropriate 

measurement and control mechanisms to ensure tax compliance and stability. 

2) Tax Governance and Capacity Building 

The Company relies on experienced tax personnel for daily management and receives professional 

support from external tax advisors, while participating in tax-related seminars and organization ac-

tivities to keep abreast of international tax trends and enhance professional capabilities, thus im-

proving overall tax management quality and corporate competitiveness. 

 

 

 

 

2.4 Compliance with Laws and 
Regulations 
Ethical Management System and Risk Assessment 

Adhering to the core value of “Integrity and Pragmatism” as the corporate business philosophy and 

cultural foundation, the Company requires all directors, managers, and employees to strictly abide by 

principles of integrity, prohibits any corruption, fraud, bribery, extortion, misappropriation of assets, or 

trading personal gains at the expense of the Company’s interests. 

The Company has formulated relevant regulations such as the “Procedures for Ethical Manage-

ment,” “Code of Conduct,” and “Procedures for Handling Material Inside Information” as the basis for 

ethical management and preventing unethical conduct. The President’s Office is the dedicated unit for 

ethical management, responsible for formulating, promoting, and supervising the execution of relevant 

policies and preventive measures, and regularly (at least once per year) reporting execution status to 

the Board of Directors. Through continuous regulatory tracking and internal control systems, we evalu-

ate potential risks arising from regulatory changes and operational activities, and review the adequacy 

of internal regulations based on regulatory identification results. Based on self-assessments, whistle-

blowing reports, and investigation result review in 2025, no significant corruption risk incidents or cor-

rupt cases were found. 

Ethical Management Policy and Training 

The Company is committed to establishing a comprehensive system of professional ethics and reg-

ulatory compliance, covering regulatory identification, system establishment, education and awareness 

raising, reporting mechanisms, and whistleblower protection, with the management staff leading by ex-

ample to enhance the culture of integrity. 

Internally, we continuously raise employees’ compliance awareness through education, training, 

and promotion; externally, Sinopower Semiconductor jointly promotes ethical management with cus-

tomers and supply chains, and discloses relevant integrity policies, internal rules, and contact channels 

on the Company’s website for stakeholders’ inquiry and feedback. 

The Company conducts ethical management and professional ethics training at least once per 

year, covering topics such as anti-corruption, avoidance and declaration of conflicts of interest, sexual 

harassment prevention, export control, personal data protection, and insider trading prevention. Diverse 
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training methods such as digital courses, face-to-face classes, and 

awareness-raising sessions are provided based on different job po-

sitions. 

In 2025, a total of 96 colleagues completed training related to 

ethical management, professional ethics, and insider trading pre-

vention, with total training hours reaching 48 hours and a 100% 

completion rate for all employees. Additionally, relevant courses 

were incorporated into new employee training. In 2025, there were 

2 new employees with a total of 1 hour of training. 

Furthermore, the Company’s Ethical Corporate Management 

Best Practice Principles explicitly prohibits political contributions; if 

donations or sponsorships are made, they must comply with rele-

vant laws and internal procedures, and shall not be used as a dis-

guised bribe. 

Response Measures for Ethical Manage-

ment Violations 

The Company maintains a zero-tolerance policy against any 

actions that violate ethical management and code of conduct 

standards. If employees, managers, or stakeholders discover sus-

pected illegal or unethical matters, reports or feedback can be sub-

mitted through multiple channels, and relevant cases are handled 

confidentially to protect whistleblowers’ rights. 

If violations of ethical standards are verified upon investigation, 

disciplinary action will be imposed in accordance with relevant reg-

ulations and reward and punishment measures, up to dismissal for 

severe cases; if illegal matters are involved, necessary legal ac-

tions will also be taken according to law. 

We also continuously promote our ethical policy through man-

agement meetings, business meetings, and education and training, 

while strengthening supervision and prevention via internal audit 

and whistleblowing mechanisms to mitigate risks of unethical con-

duct. 

Internal Control System 

The Company has established a comprehensive internal con-

trol system to ensure that all operational activities comply with rele-

vant laws and corporate governance requirements. Relevant sys-

tems encompass accounting systems, internal control processes, 

material information management, and regulatory compliance, and 

we mitigate operational and compliance risks through institutional-

ized management. 

Each department executes relevant control procedures ac-

cording to its responsibilities and regularly reviews the effective-

ness and adequacy of the systems to continuously strengthen ethi-

cal management and risk management mechanisms. 

Internal Audit Mechanism 

The Company’s Audit Department executes internal control 

system and related operational process audits based on the annual 

audit plan, regularly reviews the execution status of accounting 

systems, regulatory compliance, and ethical management systems, 

and submits results to the Board of Directors. If deficiencies or ab-

normal situations are discovered, relevant units are required to pro-

pose corrective measures and continuously track the progress to 

ensure the effective operation of internal control systems and re-

duce corruption and fraud risks. 

Compliance with Laws and Regulations 

Our criteria for defining a major violation is a comprehensive 

assessment of whether the incident has a significant impact on the 

Company’s finances, operations, shareholder equity, or stock price, 

if it involves a single (administrative) fine exceeds NT$1 million, or 

if the incident has been reported in the news. In 2025, the Compa-

ny experienced no material violations of socio-economic laws and 

regulations. We also have a reporting channel to ensure that our 

stakeholders can effectively supervise and voice their opinions. 

Any stakeholder who discovers a potential violation of ethical integ-

rity can report it through the following methods: 

Human Rights Protection 

The Company complies with relevant labor laws and interna-

tional human rights conventions and has formulated the 

“Sinopower Semiconductor Human Rights Policy” and “Overtime 

Management Regulations” as the basis to protect employees’ 

rights and promote a friendly workplace. We strive to create a safe, 

healthy, and inclusive work environment. 

With respect for human rights and fair treatment as core principles, 

the Company adheres to fairness and openness during recruit-

ment, employment, and promotion processes, ensuring that all ap-

plicants and employees receive equal treatment in aspects such as 

race, gender, age, religion, nationality, and political affiliation, thus 

living up to the spirit of meritocracy. To prevent discrimination and 

harassment, the Company explicitly prohibits any form of discrimi-

nation and improper treatment, and reinforces employees’ human 

rights consciousness through internal education and training while 

establishing confidential grievance and whistleblowing mechanisms 

to ensure that employees can report relevant issues with peace of 

mind. The Company experienced no discrimination incidents in 

2025. 

Whistleblowing Channels 

Unit President’s Office 

Address 5F, No. 6, Duxing 1st Rd., East Dist., Hsinchu City 

Tel. 03-5635818 

Email 007@sinopowersemi.com 
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Sustainable IC Design  
3.1 Management Approach to Material Topics 

Material Topic: Customer Privacy  

Alignment with Sustainability 
Standards (Issues) GRI 418: Customer Privacy Affected Stakeholders Customers, employees, shareholders and other investors, and government agencies 

Reason for Materiality We strive to meet customers’ needs through continuous professional team service. It is one of Sinopower’s core values. We protect client privacy and confidential information to maintain their trust. 

Impacts 

As technology advances, the Company’s important confidential data may be illegal theft by malicious individuals. A confidential data breach or privacy leaks may lead to loss of orders, reputational damage, and ulti-

mately impact the Company’s operational development; meanwhile, in accordance with relevant laws in Taiwan and major countries, data or information leaks may expose the Company to legal liabilities and adminis-

trative fines. By continuously strengthening information security management, related risks can be reduced and corporate competitive advantages maintained. 

● Positive Impact: Strengthening information security management helps maintain corporate competitive advantages and lower operational risks. 

▲ Negative Impact: Confidential or privacy data leaks may result in loss of orders, reputational damage, and legal liabilities and fine risks. 

Policies/Strategies 

To implement internal information security and establish a trustworthy information security operating environment, Sinopower Semiconductor has established an “Information Security Policy” to maintain the continuous 

operation of its information systems. In response to increasingly severe information security threats, we have established an information security organization, designated an Information Security Officer and dedicated 

personnel, with the President serving as the top executive responsible for overall information security governance and resource allocation. The team is responsible for external information risk assessment, resource 

integration, information security system establishment, and information security oversight and auditing, while continuously strengthening employees’ information security awareness through current event cases and in-

ternal operational feedback for information security promotion. Simultaneously, we allocate a budget to enhance our information technology and security defenses. We also hold a monthly security meeting monthly to 

review policy execution effectiveness and report on our cybersecurity operations and execution status to the Board of Directors annually. 

Goals and Targets 
● No major information security incidents have occurred. 

● There have been no incidents of customer privacy leaks or loss of customer data. 

Management Assessment 
Mechanisms 

A monthly security meeting is held at the beginning of each month to regularly review the information security policy. An annual report on cybersecurity operations and execution results is also provided to the Board of 

Directors. 

Performance and Adjustments 

● In 2025, no incidents of customer privacy infringement or loss of customer data occurred. 

● In 2025, the completion rate for information security training for new employees was 100%. 

● In 2025, both a social engineering exercise and information security education training were completed. 
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Material Topic: Supplier Management 

Alignment with Sustainability 
Standards (Issues) 

GRI 414: Supplier Social Assessment Affected Stakeholders Employees, suppliers and contractors, customers and government agencies 

Reason for Materiality 
The social assessment of suppliers is a core part of ensuring a stable, compliant supply chain that meets the Company’s social responsibility standards. This topic has a significant impact on the Company’s product 

quality, customer trust, and brand reputation. 

Impacts 

Through supplier social responsibility assessment mechanisms, the Company improves labor conditions and business ethics standards among suppliers and ensures that products comply with social responsibility and 

international standard requirements to enhance overall market competitiveness; however, during implementation, suppliers failing to meet standards may face short-term business pressure, while potentially increasing 

supply chain management and assessment-related costs. 

● Positive impact: It improves suppliers’ labor conditions and business ethics. 

● Positive impact: It ensures that products comply with social responsibility and international standards, thus enhancing market competitiveness. 

▲ Negative impact: Assessing suppliers as non-compliant can cause short-term business pressure. 

▲ Negative Impact: Supply chain assessment and management processes increase operational costs. 

Policies/Strategies 

The Company has established the “Human Rights and Labor Protection and Anti-Corruption and Business Ethics Agreement”. This agreement requires suppliers to commit to and comply with relevant social responsi-

bility standards, including human rights protection, labor conditions, health and safety, and business ethics compliance. 

Opportunity maximization management 

- We continuously monitor suppliers’ social responsibility performance to raise our partners’ awareness of social responsibility. 

- We share best practices with suppliers to improve the overall efficiency of the supply chain. 

Risk prevention management 

- We conduct regular compliance audits of suppliers, especially those in high-risk categories. 

- We have established an early warning mechanism to promptly identify and resolve potential risks. 

Negative impact remediation measures 

- We provide improvement guidance and a required rectification period for suppliers who fail an assessment. 

- If a supplier cannot improve, we will replace them to ensure the stability of the supply chain. 

Goals and Targets 

Short-term Targets: 

Complete social assessment of all existing suppliers within each fiscal year and ensure a 100% assessment coverage rate. 

Mid-term Targets: 

Raise the compliance rate for supplier social assessments to 95% within three years and establish a comprehensive supplier improvement plan and tracking mechanism to ensure a 90% rectification success rate for 

high-risk suppliers. Concurrently, deepen our collaboration with suppliers to achieve full compliance across the entire supply chain with the Company’s social responsibility standards, thus improving overall sustainabil-

ity. 

Long-term Targets: 

Establish a fully automated supplier assessment system to enhance management efficiency and work with suppliers to jointly advance the Sustainable Development Goals (SDGs). 

Management Assessment 
Mechanisms 

Through annual audits and performance reports, we evaluate suppliers’ compliance and improvement effectiveness, and continue to follow up on those who do not meet our requirements. 

Performance and Adjustments 
● In 2025, two new outsourced vendors were added (1 wafer foundry, 1 packaging plant); we completed social assessments with a 100% coverage rate achieved. 

● In 2025, annual audits and performance reports for 13 outsourced vendors were completed, and all suppliers’ compliance met social assessment requirements. 
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Material Topic: Innovation and R&D  

Alignment with Sustainability 
Standards (Issues) 

Customized topics Affected Stakeholders Shareholders and other investors, customers, employees, suppliers and contractors 

Reason for Materiality 

The Company is committed to power semiconductor component product development and technological innovation, takes the provision of optimal product specifications, product quality, and service as primary objec-

tives, and is continuously expanding product application fields to widen gaps with competitors and solidify leading advantages. We also satisfy customers’ special application needs by designing customized, high-

value, low-power-consumption products. 

Impacts 

Introducing high-specification products to enhance energy efficiency and reduce power loss not only effectively lowers overall production costs and strengthens corporate competitiveness, but also reduces carbon 

emissions, mitigates environmental impacts, promotes sustainable resource utilization, and supports environmental sustainability goals. 

● Positive Impact: Enhancing energy efficiency and lowering power loss helps reduce production costs and strengthen corporate competitiveness. 

● Positive Impact: Reducing carbon emissions helps mitigate environmental impacts and promote sustainable resource development. 

Policies/Strategies 

The Company continuously builds strategic partnerships with wafer foundries to jointly invest in the R&D of new process technology platforms to strengthen key processes and technical capabilities. Simultaneously, we 

actively develop high-specification new products that meet customers’ application and system integration needs to improve product design-in success rates and customer stickiness. Adopting high-specification, high-

energy-efficiency products as our core product development strategy, we continuously lower unit-area resistance specifications through product design and process optimization, thus effectively reducing manufacturing 

costs and further strengthening the resilience of the Company’s cost structure and long-term profitability. We also adopt high-energy-efficiency product design-in and low-carbon manufacturing processes as core car-

bon reduction directions to increase energy efficiency and reduce greenhouse gas emission intensity, thus mitigating operational environmental impacts and gradually aligning with international carbon reduction and 

sustainable development goals. On this foundation, cross-regional wafer foundry cooperation to develop new products and process technology platforms allows flexible adjustments to product development and mass 

production roadmap based on external environmental changes. This mitigates potential operational and supply chain risks from climate change, geopolitics, and tariff policy fluctuations to ensure steady long-term oper-

ational development. 

Goals and Targets 

Short-term Targets: 

Increase R&D expenditure investment; focus on next-generation high-performance product development. 

In addition to PC application fields, actively introduce products into Motor/Fan and Battery Management Systems (BMS) applications to continuously raise revenue proportions of relevant products. 

Mid-term Targets: 

Continuously cooperate with wafer foundries in different regions on new process technology platform development to flexibly adjust product development and mass production targets according to external environ-

ments or customers’ requirements. 

Long-term Targets: 

Combine core power semiconductor component technology with sustainable development to strive to research and develop innovative products with higher performance and lower power consumption. 

Participate in setting product specifications for major electronics manufacturing service (EMS) companies; invest early to capture market growth opportunities, increase customer stickiness, and expand product line 

layouts to satisfy customers’ diverse application needs in one stop. 

Management Assessment 
Mechanisms 

1. The R&D unit establishes a mechanism to regularly review R&D achievements and technologies, thus ensuring that R&D resource investment aligns with strategic directions. Through cross-departmental collabo-

ration with marketing application units, we continuously keep abreast of market trends, customer needs, and product application developments as an important basis for adjusting R&D directions and project prior-

ities. 

2. The Quality Management Department establishes regular review and meeting mechanisms based on various management systems to systematically monitor product quality and process stability, thus reducing 

quality risks and elevate overall quality performance. 

Performance and Adjustments In 2025, revenue proportions from Motor/Fan and BMS applications continued to grow. 
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Product Management 

The Company’s products are made from materials that meet environmental standards, such as 

molding compounds, die-attach materials, and 100% matte tin-plated terminals, fully complying with 

RoHS regulations. Meanwhile, our products meet or exceed the Moisture Sensitivity Level (MSL) classi-

fication requirements of the lead-free peak reflow temperature under the IPC/JEDEC J-STD-020D 

standard. This ensures high quality and environmental compliance. To date, the Company has experi-

enced no incidents of violations related to marketing communications, product and service information 

labeling, and health and safety. 

Customer Satisfaction 

The chart below shows the customer satisfaction survey completion rate for each year. Sinopower 

Semiconductor sent out surveys to 34 customers in 2025 and received responses from 24. The re-

sponse rate reached 71%. 

In 2025, the average satisfaction score was 97.1 points. Customers indicated that improvements 

should be made in categories including quantity control, exception handling response time, visits by 

senior executives, and customer complaint response speed in the four major categories of business, 

quality, service, and engineering for this year. 

Product or Service Safety Certification Statistics 

Product Item Name Safety Certification 

Percentage of  
Products or Services 

Provided to  
Customers that Have 

Been Evaluated 

Power semiconductor compo-

nents 

Passed ISO 9001 (Quality Management System) and meets 

GP requirements: complies with the Restriction of Hazardous 

Substances (RoHS) directive, which restricts the use of harm-

ful substances, such as lead, mercury, cadmium, hexavalent 

chromium, PBBs, and PBDEs. Complies with REACH regula-

tions, and avoids the use of Substances of Very High Concern 

(SVHC). 

100 

Remarks: 

Percentage = (Total quantity of products or services provided to customers that have been evaluated / Total quantity of 
products or services provided to customers) *100.  

3.2 Products and Services 
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Information Security 

In 2025, the independent audit department conducted an audit related to personal data protection, 

covering reviews of personal data retention and usage status, and the audit results showed no deficien-

cies in customer data usage. The Company will continue to strengthen personal data protection 

measures and cautiously manage and apply customer data to ensure information security and compli-

ance. In 2025, no administrative fines were imposed by competent authorities due to personal data inci-

dents, with the fine amount being NT$0. 

 

3.3 Supply Chain Management 
Sinopower Semiconductor conducted transactions with 53 suppliers in 2025. Procurement contract 

categories were divided into three major types: services, goods, and engineering. The Company contin-

uously promotes local procurement to foster the local economy and reduce transportation energy con-

sumption through cooperation with local suppliers, with the proportion of local suppliers increasing year 

by year since 2023.  

 

Supplier Management Policy 

To ensure supply chain stability and sustainable development, Sinopower Semiconductor has for-

mulated the “Outsourcing Evaluation Regulations,” “Outsourcing Performance Rating Regulations,” 

“Outsourced Vendor Raw Material Selection Operational Guidelines,” and “Human Rights, Labor Pro-

tection, Anti-Corruption, and Business Ethics Standards,” with an emphasis on social responsibility, en-

vironmental protection, and ethics and compliance. Specific policies include the following aspects: 

1. New Supplier Screening and Evaluation: New suppliers must pass the screening and evaluation 

process conducted by evaluation team members, including compliance requirements in quality 

management, environmental standards, labor protection, and occupational safety and health man-

agement, with priority given to vendors that have passed ISO 9001 and ISO 14001 certifications. 

Upon completion of evaluation, they are registered on the Approved Vendor List (AVL List). We im-

plement a supplier rating system to manage suppliers by levels based on their performance, with a 

focus on encouraging and supporting suppliers with outstanding performance in sustainable devel-

opment. 

2. Approved Supplier Annual Evaluation: Sinopower Semiconductor conducts annual on-site or writ-

ten evaluations for approved suppliers. Those who fail the annual evaluation must make improve-

ments within a specified period before applying for re-evaluation with Sinopower. If they fail the re-

evaluation, their supplier qualification will be revoked. In addition to quality management, design/

manufacturing process management, document records, equipment maintenance and calibration, 

and warehouse management, the evaluation process covers green product management as well 

as ESG aspects. 

3. Supplier Performance Evaluation: The supplier evaluation team, comprising members from the 

Quality Assurance, Production Management, and relevant engineering departments, conducts 

evaluations of qualified suppliers. The evaluation criteria include quality, delivery time, pricing, and 

engineering cooperation. The semi-annual supplier evaluation results are sent to the suppliers and 

are also distributed to the Production Management Division as a reference for subsequent order 

placement. 

4. Human Rights and Labor Protection: All suppliers must abide by basic labor rights, ensure that no 

child labor, forced labor, or discrimination exists, and be committed to providing a safe work envi-

ronment. Suppliers are required to regularly submit human rights protection implementation reports 

to the Company and undergo periodic reviews and supervision. 

5. Anti-Corruption and Business Ethics: 

1) Suppliers must abide by ethical management principles and prohibit any form of bribery and 

corruption. 

2) All suppliers sign anti-corruption agreements and are committed to maintaining integrity and 

transparency throughout their cooperation with the Company. 

Contract Type 
Procurement 

Region 

2023 2024 2025 

Count 

Percentage of 
Procurement 

Amount to Total 
Procurement 
Amount (%) 

Count 

Percentage of 
Procurement 

Amount to Total 
Procurement 
Amount (%) 

Count 

Percentage of 
Procurement 

Amount to Total 
Procurement 
Amount (%) 

Services 
(Subcontracting 

and service) 

Domestic 15 16.360% 14 19.870% 15 16.360% 

International 12 27.760% 8 33.570% 12 27.760% 

Materials  
(Raw materials)  

Domestic 2 0.050% 4 1.530% 2 0.050% 

International 6 54.350% 4 43.150% 6 54.350% 

Engineering 
(Construction 

and equipment)  

Domestic 12 0.650% 8 0.780% 12 0.650% 

International 6 0.830% 8 1.100% 6 0.830% 

Total  53 100% 46 100% 53 100% 

Remarks: 
1. “Domestic” refers to Taiwan; “international” refers to areas outside of Taiwan (e.g., the United States and Vietnam). 
2. Contract types are entered based on the Company’s internal classification.  
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A Sustainable Environment  
4.1 Management Approach to Material Topics 

Material Topic: Emissions  

Alignment with Sustainability 

Standards (Issues) 
GRI 305: Emissions Affected Stakeholders 

Shareholders and other investors, employees, suppliers and contractors, customers, government agencies, and the 

local community 

Reason for Materiality 

Emissions are a core topic in our environmental sustainability efforts and are directly related to legal compliance (e.g., carbon emission laws) and our brand image. As global demands for carbon neutrality become 

more stringent, reducing emissions not only enhances our corporate sustainability value but also helps lower energy costs and carbon tax burdens. As an MOS wafer design company, we are not in a high-carbon-

emission industry, but we must still monitor carbon emissions throughout our supply chain to meet customers and market’s sustainability requirements. 

Impacts 

Strengthening emissions management and carbon reduction measures not only helps improve energy use efficiency and lower carbon tax expenditures, further optimizing operational costs, but also reduces green-

house gas emissions, mitigates environmental impacts, assists in mitigating climate change, and supports ecological environmental sustainability; additionally, active implementation of emissions management by en-

terprises helps enhance stakeholder trust and demonstrate corporate social responsibility, whereas improper management may trigger environmental disputes or legal risks. 

● Positive Impact: Enhancing energy efficiency and lowering carbon tax expenditures to optimize operational costs. 

● Positive Impact: Reducing greenhouse gas emissions, mitigating environmental impact. 

▲ Negative Impact: Improper emissions management may trigger environmental disputes or legal risks. 

Policies/Strategies 

The Company promises to comply with local and international emissions regulations and formulate and implement relevant management measures to gradually achieve net-zero emission goals. The management 

scope encompasses greenhouse gas inventory, the introduction of energy-saving and carbon-reduction technologies, and cooperation with suppliers to reduce supply chain carbon emissions. Meanwhile, we actively 

seek low-carbon technologies and green supply chain cooperation, and enhance product energy efficiency to lower indirect emissions, while establishing carbon inventory mechanisms to respond to stricter future reg-

ulatory requirements. If emissions fail to meet targets, carbon reduction solutions such as increasing green electricity procurement, optimizing process energy efficiency, and jointly promoting low-power-consumption 

materials with customers will be implemented to continuously improve emissions performance and mitigate environmental impacts. 

Goals and Targets 

Short-term Targets: 

In 2026, continue to complete carbon emission inventories for all plants and review carbon reduction targets annually. 

Mid-term Targets: 

Gradually reduce Scope 2 carbon emission intensity (carbon emissions/production value) by 5%, and cooperate with suppliers to reduce supply chain carbon emissions by 5%. 

Long-term Targets: 

Achieve carbon neutrality targets in line with international carbon reduction standards (such as SBTi). 

Management Assessment  

Mechanisms 

The Company has established a carbon emissions management mechanism and ensures the effectiveness of its reduction strategy through an annual carbon inventory and ESG report disclosures. An internal Sus-

tainable Development Committee is responsible for supervising and adjusting carbon reduction measures. 

Performance and Adjustments 

The 2025 greenhouse gas inventory for all plants is: 

Category 1: Direct greenhouse gas emissions and removals: 3.9894 (metric tons of CO2e)   

Category 2: Imported energy 272.9704 (metric tons of CO2e ) Remarks:Differences exist compared to annual report figures due to Taipower’s electricity emission factor adjustments. 

Category 3: Transportation 118.3889 (metric tons of CO2e)  

Category 4: Organizational use of products 77.5749 (metric tons of CO2e)  

Annual management target: Gradually reduce the intensity of Scope 2 carbon emissions (carbon emissions/output value) by 5%. 
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Climate Change Financial Impact and Risks 

Against the backdrop of increasing global climate change risks, the Company is well aware of the 

significant challenges that climate change may pose to its operations. These challenges could affect 

our supply chain, equipment operation, and employee safety, and may also pose a risk to overall opera-

tional stability. Therefore, we will continue to identify, assess, and manage these risks to reduce their 

potential impact on the Company’s operations and ensure sustainable development. 

To address these risks, we have begun to strengthen our climate change adaptation measures and 

are actively referencing the Task Force on Climate-related Financial Disclosures (TCFD) framework, 

with four core elements covered: “Governance,” “Strategy,” “Risk Management,” and “Metrics and Tar-

gets”. Through these guiding principles, we comprehensively identify the risks and opportunities that 

may impact our operations and take concrete actions to manage them appropriately, thereby fulfilling 

our commitment to sustainable operations. 

Governance Unit 

To promote sustainable development, the Company has established a Sustainable Development Team composed of representatives from various departments. The President serves as the Chief Convener to jointly promote 

all sustainability-related matters. Currently, the Corporate Governance Officer reports the progress of the greenhouse gas inventory and verification to the Board of Directors on a quarterly basis. In the future, the Company 

will also report on the progress of its sustainability initiatives to the board in accordance with competent authorities’ requirements. 

Risk Categories 

With the advancement of global sustainability standards, the Company faces increasingly strict policy and regulatory requirements, while needing to properly manage potential damage to commercial reputation caused by 

inadequate carbon reduction efforts. In addition, with global warming phenomena intensifying, such as rising average temperatures and increasing severity of extreme weather events, operational crises may arise from ener-

gy instability at foundries, leading to supply disruptions. 

Opportunity Categories 

Seizing market opportunities is an important driving force for enterprises to advance sustainable transformation. The Company can not only optimize operational costs by improving resource use efficiency, but also actively 

align with shifting market preferences toward products and services that meet consumers’ green demand; this long-term strategic commitment to sustainability will further elevate the Company’s attractiveness in capital mar-

kets, successfully attracting inflows of ESG investment capital to create a multi-win growth for the enterprise. 

Strategy 

Based on the TCFD analytical framework, the Sustainable Development Team categorizes climate risks into two major types: “Transition risks related to a low-carbon economy” and “Physical risks related to climate change.” 

We identify the impact level and likelihood of the Company’s climate-related risk issues and formulate response measures through international organization reports, peer industry analyses, and relevant regulatory regula-

tions. In the future, the proportion of green electricity usage relative to total electricity consumption will continue to be increased to lower carbon emission risks and strengthen corporate climate resilience. 

Risk Management 

The Company’s Sustainable Development Team conducts climate risk analyses to assess the impact of existing resources and external environmental changes on the Company’s finances and then formulates our climate 

change response strategies and various project plans while embedding prevention concepts deep into corporate culture to eliminate identifiable and avoidable risks to the greatest extent possible, thus mitigating potential 

losses from operational disruptions. 

To identify major risks and opportunities under short-, medium-, and long-term, immediate, and ongoing scenarios, including those related to policies and regulations, corporate reputation, supply disruptions, extreme climate 

change events (such as floods, droughts, and sea level rise), and rising average temperatures. Response strategies and measures are proposed for these significant risks and opportunities. 

The Company currently implements a greenhouse gas inventory system as a basis for evaluating various operational energy-saving plans, aiming to gradually achieve our energy reduction targets, while reporting the overall 

evaluation results to the President, and regularly reviewing target achievement status and improvement methods. Subsequent actions will be taken based on operational conditions and regulatory requirements, and the mat-

ter will be reported to the Board of Directors as appropriate. Closely monitor global economic conditions as well as risks related to climate change and energy supply, proactively formulate corporate development strategies 

and adjust operational models in advance, and actively implement corresponding response measures. 

4.2 Climate Change Management  
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Metrics and Targets 

1. Short-term strategic plan (1-3 years) 

[Greenhouse Gas Inventory and Management Mechanism] 

In 2025, the Company completed a facility-wide greenhouse gas inventory and established baseline year data. Moving forward, we will continuously conduct annual inventories to track emission trends against the baseline. 

Conduct annual greenhouse gas inventory and disclosure according to the ISO 14064 standard, and implement a data monitoring system to enhance emission transparency. 

[Greenhouse Gas Reduction and Energy Efficiency Improvement] 

Optimize processes and design to enhance product energy efficiency, thereby reducing energy consumption and indirect emissions. 

Smart energy management: Adopt a smart power management system to improve energy usage efficiency and reduce the carbon footprint. 

[Supply Chain Greenhouse Gas Reduction Collaboration] 

Collaborate with suppliers to establish a supply chain greenhouse gas inventory management system to ensure compliance with reduction requirements. 

Encourage suppliers to use low-carbon materials or renewable energy, and evaluate the inclusion of low-carbon suppliers in the procurement policy. 

2. Long-term strategic plan (5 years and beyond) 

[Low-Carbon Product R&D] 

Invest in R&D for low-power MOS chip design to reduce carbon emissions from end products and meet market demand. 

Explore the use of new materials, such as GaN and SiC, to increase energy efficiency and reduce manufacturing process emissions. 

[Carbon Neutrality and Alignment with International Standards] 

Set a long-term target of achieving carbon neutrality by 2050 and progressively adjust strategies to align with SBTi. 

Participate in international initiatives, such as TCFD and RE100, to strengthen the brand’s sustainability image. 

The Company’s greenhouse gas inventory and reduction targets, strategy, and specific action plans are to increase the proportion of green electricity used. The planned ratio of green power consumption to total electricity 

consumption is: Short-term (2025-2027): 1%; mid-term (2027-2030): 3%; long-term (2030 and beyond): 5%. 

Financial Impact 

As an IC design company, all production is outsourced. Our combined Scope 1 and Scope 2 greenhouse gas emissions for 2025 were less than 300 metric tons, indicating a minimal financial impact from climate change-

related risks. 

1. Regarding high reliance on foundries, when facing factors such as capacity shortages, water outages, and power outages, the Company has experienced no material impact on delivery schedules, supported by long-

standing collaborative relationships with these foundries. Will impact delivery (decline in revenue, decline in cash flow). 

2. Fluctuations in exchange rates and rising raw material costs pose risks of cost volatility that can impact the Company’s profitability. To manage foreign exchange risks, the Company adopts a natural hedging strategy by 

matching the currencies of accounts payable and receivable, thereby mitigating the impact of exchange rate volatility. (Increase in costs/expenses, decline in cash flow). 

Carbon Pricing Basis 

Sinopower Semiconductor has not yet reached the threshold for carbon fee collection set by the Ministry of Environment; therefore, there are currently no plans to adopt an internal carbon pricing mechanism this year. In the 

future, the Company will continue to monitor domestic and international carbon market prices, greenhouse gas-related policies and regulations, and market development trends. Combined with the Company’s own carbon 

emission situation, it will evaluate the necessity and feasibility of adopting an internal carbon pricing mechanism. 

Greenhouse Gas  

Inventory Plan 
Details can be found in the 2025 Greenhouse Gas Inventory Report. 

External Assurance or 

Verification 

Sinopower Semiconductor is in compliance with Article 4-1 of the “Rules Governing the Preparation and Filing of ESG Reports by TPEx Listed Companies.” Voluntarily, the Company conducted a greenhouse gas inventory in 

2024 according to the ISO 14064 standards, with the inventory results to be disclosed in 2025. External assurance by an independent third party will be completed by 2028. 
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The primary raw materials used by Sinopower Semiconductor are Epi wafers. Material consump-

tion in 2025 increased significantly compared to 2024, by approximately 53%, mainly due to demand 

changes. The Company’s material usage statistics for the past three years are shown in the table be-

low: 

4.4 Energy Conservation and 
Carbon Reduction 

The Company utilizes electricity as its main energy source during operations, used for production, 

indoor lighting, and air conditioning. Gasoline was mainly used for the Company’s vehicle transporta-

tion; however, due to reduced demand for company vehicles, the Company ceased the allocation and 

use of company vehicles starting from January 2025. Through continuous energy management, we can 

not only enhance the Company’s economic efficiency but also protect the environment and reduce the 

damage to nature caused by development. We uphold the concept of sustainable development and 

continuously maximize energy utilization. 

Greenhouse Gas Emissions 

Sinopower Semiconductor continuously advances greenhouse gas management and completed its 

2025 greenhouse gas inventory. The Company follows the ISO 14064-1 standard to conduct invento-

ries and keeps abreast of the overall carbon emission conditions by identifying major emission sources 

and collecting relevant data as an important foundation for subsequent carbon reduction and energy 

management. 

Total greenhouse gas emissions for 2025 were 472.9236 metric tons CO2e, of which Scope 1 

(direct emissions) accounted for 3.9894 metric tons CO2e, Scope 2 (energy indirect emissions) ac-

counted for 272.9704 metric tons CO₂e, and Scope 3 (other indirect emissions) accounted for 

195.9638 metric tons CO2e. The emissions decreased by approximately 39.43% compared to 2024. 

Looking ahead, the Company will continue to strengthen energy management and carbon reduction 

measures, improve energy use efficiency, and minimize the environmental impact of operations. 

Sinopower Semiconductor attaches great importance to environmental sustainability responsibili-

ties, continuously promotes carbon management strategies, and regularly reviews and optimizes rele-

vant measures to balance corporate development and sustainable operation. Additionally, the Company 

did not use or emit any ozone-depleting substances (ODS) in 2025, with all monitoring results in compli-

ance with relevant regulatory requirements. 

Raw Material Name Unit 
Renewable or  

Non-renewable 
2023 2024 2025 

Epi wafer Kg Non-renewable 1,154 1,585 2,424 

Remarks: 
1. 1. Material types include original natural resources like ore, iron, wood, and plastic pellets; lubricants for machinery, 

semi-finished parts, or components; and packaging materials. 
2. 2. “Non-renewable” refers to resources that cannot be replenished in a short period, such as coal, natural gas, metals, 

minerals, and oil. “Renewable” refers to resources that can regrow after being harvested.  

Energy Usage Over the Past Two Years  

Quantitative Metric Unit 2024 2025 

Electricity Consump-
tion 

kWh/year 562,705 584,519 

GJ 2,025.74 2,104.2684 

Gasoline Consumption 
L/year 94.8 0 

GJ 3.02 0 

Total Energy Con-
sumption 

GJ 2,028.76 2,104.2684 

Organizational-specific 
Metrics 

Unit 

Total number of employees 
(persons) 

Total number of employees 
(persons) 

Organizational-specific 
Metrics 

98 96 

Energy Intensity 
GJ/ Organizational-

specific metrics 
20.7 21.92 

Remarks: 
1. Steam heating value coefficients and steam emission factors should be requested directly from steam suppliers by 

vendors.  
2. If no historical information exists for steam heating value coefficients, the latest factors should be filled in. 
3. Organizational-specific metrics serve as the denominator for emission intensity. They can be monetary units (such as 

revenue or sales), output volume (such as metric tons, liters, or megawatts), the total number of full-time employees, 
or size (such as square meters). 

4. The conversion factor for electricity is 1 kWh = 0.0036 GJ. 
5. The conversion factors for calculating the calorific value of fuels are based on the Ministry of Environment’s GHG 

emission factor management table. 2024: gasoline 7,609 kcal/L. 2025: gasoline 7,586 kcal/L, where 1 kcal = 4.1868 
KJ.  

Greenhouse Gas Emission Status  

Item 2024 2025 

Scope 1: Direct Greenhouse Gas Emissions (metric tons of CO2e) 4.4258 3.9894 

Scope 2: Indirect greenhouse gas emissions (metric tons of CO2e) 266.7222 272.9704 

Scope 3: Other indirect greenhouse gas emissions (metric tons of CO2e) 516.3633 195.9638 

Total emissions = Scope 1 + Scope 2 + Scope 3 (metric tons of CO2e) 787.5113 472.9236 

Greenhouse gas emission intensity (metric tons of CO2e / Total revenue 

(NT$ million)) 
0.2899 0.1390 

Remarks: 
1. Category 1 covers direct emissions from sources owned or controlled by the Company, including stationary combus-

tion, process emissions, mobile combustion from transportation, and fugitive emissions. Emission factors are calculat-
ed according to the Ministry of Environment’s greenhouse gas emission factor management table 6.0.4 (IPCC AR6). 

2. Category 2 refers to energy-related emissions, such as purchased electricity. 
3. Types of greenhouse gas emissions: Carbon dioxide (CO₂), methane (CH₂), nitrous oxide (N₂O). 
4. Purchased electricity emissions are calculated using the electricity carbon emission factors announced by the Energy 

Administration, MOEA. The factors applied were 0.474 kgCO2e/kWh for 2024 and 0.467 kgCO2e/kWh for 2025, based 
on the latest announcement issued on June 2, 2026.  

Unit: Metric tons of  CO₂e 

4.3 Materials Management 
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Water resources represent an important environmental topic for corporate sustainable develop-

ment. Sinopower Semiconductor attaches great importance to water resource management and con-

servation, continuously monitors water resource risks and related environmental issues, and reduces 

operational environmental impacts through daily management and water-saving measures. We are 

committed to enhancing resource use efficiency and advancing toward sustainable operation goals. 

The Company’s operational headquarters are located in the Hsinchu Science Park. The Baoshan 

Reservoir serves as our main water source, and the water resource risk is classified as low-to-medium 

(1 - 2). As the Company belongs to the IC design industry, it has no high-water-consumption processes, 

with water demand mainly consisting of employee domestic water and certain facility equipment use, 

including kitchens and cooling towers, making overall water consumption relatively limited. 

Furthermore, wastewater generated by the Company consists mainly of domestic sewage with no 

process wastewater discharge, resulting in extremely low water pollution risk. In the future, we will con-

tinue to strengthen water resource management and implement water conservation and environmental 

protection measures to mitigate environmental impacts and fulfill corporate sustainability responsibili-

ties. 

Sinopower Semiconductor continuously implements waste management. All waste is handled and 

disposed of by legally qualified third-party clearing and disposal companies. We ensure that waste re-

moval and disposal processes comply with relevant laws and contract requirements through manage-

ment measures such as unscheduled supplier audits and GPS tracking of waste collection vehicles. 

As an IC design company, the Company mainly engages in component design and sales, with 

product manufacturing entirely outsourced to external wafer foundries and OSAT (packaging and test-

ing) plants; thus, waste generated during operations consists mainly of general industrial waste, domes-

tic waste, and a small quantity of component waste. Regarding component waste management, the 

Company delivers defective products to professional recycling plants for the recovery and reuse of met-

als and plastics, thus enhancing resource circulation effect. 

The total weight of waste in 2025 was 2.93 metric tons, a reduction of 0.12 metric tons compared 

to 2024. This demonstrates that the Company’s continuous promotion of classification, recycling, and 

waste reduction management has yielded positive results. In the future, we will continue to strengthen 

waste management mechanisms to mitigate environmental impacts and fulfill corporate sustainability 

responsibilities. 

Water Usage Over the Past Three Years  

Year 2023 2024 2025 

Water Withdrawal  
(million liters) 

2.993 2.158 2.455 

Water Discharge  
(million liters) 

2.993 2.158 2.455 

Water Consumption  
(million liters) 

0 0 0 

Organizational-specific Metrics 
(Units) 

Total Revenue  
(NT$ million) 

Total Revenue  
(NT$ million) 

Total Revenue  
(NT$ million) 

Organizational-specific Metrics 2,656.692 2,716.085 3,401.493 

Water Intensity 0.0011 0.0007 0.0007 

Remarks: 
1. Water consumption = Water withdrawal - Water discharge. 
2. Water recycling and reuse rate = Internal recycled water volume / (Water withdrawal + Internal recycled water volume) 

* 100%. 
3. Water intensity is calculated as: Water withdrawal (million liters) / Organizational-specific metric. 
4. The disclosed operational locations include the Hsinchu headquarters and the Zhonghe office.  

Waste Generation and Disposal Status  
Waste 

composition Hazardous 
/ Non-Hazardous 

On-site Off-site 

Item Waste Generated 
(tons) 

Disposal  
Method 

Waste Generated 
(tons) 

Disposal  
Method 

Domestic waste Non-hazardous - - 2.11 
Incineration 

(without energy 
recovery) 

IC scrap Non-hazardous - - 0.82 Other disposal 
operations 

Remarks:  
Disposal method type, e.g., incineration (with energy recovery), incineration (without energy recovery), landfill, and recy-
cling  

4.5 Water Resource Manage-
ment  

4.6 Waste Management  
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Workplace and Social Co-prosperity  
5.1 Management Approach to Material Topics 

Material Topic: Labor-Management Relations and Employment Relationship 

Alignment with Sustainability 
Standards (Issues) 

GRI 401: Employment, 

GRI 402: Labor/Management Relations 
Affected Stakeholders Employees and other workers, government, and shareholders and other investors. 

Reason for Materiality 
Sinopower Semiconductor considers employees as its most important partners. To protect employees’ rights, the Company creates a suitable employment environment through well-established systems, excellent 

benefits, and smooth communication channels, thus fulfilling its responsibility to care for employees and fostering a friendly, diversified corporate culture. 

Impacts 

In response to changes in the employment environment, the Company continuously adjusts talent recruitment strategies, employee compensation, and other conditions to attract outstanding talent and improve reten-

tion rates, thereby strengthening organizational workforce stability; however, failure to continuously optimize relevant benefits and systems may affect job seekers’ willingness to choose the Company, leading to talent 

loss risks. 

● Positive Impact: Optimizing recruitment and compensation systems helps attract talent and improve retention rates. 

▲ Negative Impact: Failure to continuously adjust benefit systems may lead to a talent drain. 

Policies/Strategies 

We provide competitive overall compensation systems, diverse communication channels, training programs, and various incentive measures to enhance employees’ development and retention willingness. 

We formulate and implement human rights management guidelines, including prohibiting forced labor and child labor, prohibiting discrimination, respecting freedom of association and privacy rights, and valuing em-

ployee health, safety, and work-life balance. 

We are committed to creating a human rights-focused, friendly workplace, optimizing the overall employee experience, and enhancing corporate image and employer attractiveness. 

We continuously improve organizational competitiveness to attract and retain high-quality talent to join the enterprise. 

Goals and Targets 

Short-term Targets 

Continuously arrange professional, diverse development training to enhance the quality of our workforce and corporate competitiveness. 

Mid-term Targets 

Enhance employee benefit measures and address needs, ensure the effectiveness of diverse communication channels, and create a friendly, healthy work environment. 

Long-term Targets 

Regularly review compensation levels to provide employees with motivating compensation. 

Management Assessment 
Mechanisms 

● The completion rate for the annual training plan is ₂80%. 
● Promote self-organized internal training across departments to establish an organizational atmosphere of learning and sharing. 
● The number of grievance cases must be 0. 

Performance and Adjustments 

● In 2025, the execution rate of annual training plan courses was 71%; in addition to training under original plans, 17 extra off-plan training sessions were offered this year, providing colleagues with opportunities 
to learn new knowledge. 

● The number of grievance cases in 2025 was 0. 
● In 2026, we will continue to enhance the learning atmosphere and provide training support, while maintaining workplace safety. 
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Employee Overview

Sinopower Semiconductor considers employees as its most 

important partners. To protect employees’ rights, the Company cre-

ates a suitable employment environment through well-established 

systems, excellent benefits, and smooth communication channels, 

thus fulfilling its responsibility to care for employees and fostering a 

friendly, diversified corporate culture. 

In 2025, the Company had a total of 96 employees. In terms of 

gender, there were 47 males (48.96%) and 49 females (51.04%). 

Regarding labor-employment contracts, all are regular full-time em-

ployees, whereas cleaning and security personnel for Sinopower 

Semiconductor are provided by the parent company, Anpec Elec-

tronics Corporation, so the Company has no non-employee work-

ers in these roles. 

Employee statistics for 2025 are as follows: 

Employee New Hire Rate 

Employee Turnover Rate 

R
e
g

io
n

 

Item/ 
Gender 

Female Male T
o

ta
l 

Under 
30 

30-50
years
old 

Over 50 
years 
old 

Under 
30 

30-50
years
old 

Over 50 
years 
old 

T
a
iw

a
n

 

Number of 
employees 

8 33 8 1 40 6 96 

Full-time 
employees 

8 33 8 1 40 6 96 

Temporary 
employees 

- - - - - - - 

Remarks: 
1. Employee: An individual who has an employer-employee relationship with

the organization according to national laws or relevant applicable require-
ments (in Taiwan, this refers to employees with labor insurance). 

2. Full-time: An individual with an indefinite-term contract.
3. Temporary: An individual with a fixed-term contract.
4. The calculation in this table is based on the number of people on December

31, 2025. 
5. The Company has no employees of other genders, no employees whose

gender is not disclosed, or no employees with guaranteed hours. 
6. The calculation in this table is based on number of people/ full-time equiva-

lent.

Year 2023 2024 2025 

Gender Male Female Male Female Male Female 

Age/ Item 
Number 

of People 
New Hire 
Rate (%) 

Number 
of People 

New Hire 
Rate (%) 

Number 
of People 

New Hire 
Rate (%) 

Number 
of People 

New Hire 
Rate (%) 

Number 
of People 

New Hire 
Rate (%) 

Number 
of People 

New Hire 
Rate (%) 

Under 30 1 1.04 2 2.08 3 3.06 1 1.02 0 0 1 1.04 

30-50
years old 

2 2.08 1 1.04 3 3.06 2 2.04 2 2.08 0 0 

Over 
50 years old 

1 1.04 - - 1 1.02 - - 0 0 0 0 

Year 2023 2024 2025 

Total New Hires 7 10 3 

Total Number of Employee 96 98 96 

Employee New Hire Rate (%) 7.29 10.2 3.13 

Remarks: 
1. The number of new hires does not exclude employees who resigned during the year.
2. New hire rate for male (female) employees in an age group = Number of new male (female) employees in that age group for the year / Total number of employ-

ees at the operational location at the end of the year
3. Total new hire rate = Total number of new hires for the year / Total number of employees at the operational location at the end of the year
4. Due to a prior misstatement in the 2024 Total New Hire Rate (%), the data presented in this table have been reviewed and restated.

Year 2023 2024 2025 

Gender Male Female Male Female Male Female 

Age/ Item 
Number 

of People 
Turnover 
Rate (%) 

Number 
of People 

Turnover 
Rate (%) 

Number 
of People 

Turnover 
Rate (%) 

Number 
of People 

Turnover 
Rate (%) 

Number 
of People 

Turnover 
Rate (%) 

Number 
of People 

Turnover 
Rate (%) 

Under 30 2 2.08 1 1.04 2 2.04 1 1.02 1 1.04 1 1.04 

30-50
years old 

2 2.08 2 2.08 3 3.06 3 3.06 1 1.04 1 1.04 

Over 
50 years old 

1 1.04 - - - - - - 0 0 1 1.04 

Year 2023 2024 2025 

Total Number of Departures 8 9 5 

Total Number of Employee 96 98 96 

Total Turnover Rate (%) 9.38 8.16 5.21 

Remarks: 
1. The categories of employee departures are defined as resignation.
2. Turnover rate for male (female) employees in an age group = Number of male (female) employees in that age group who resigned during the year / Total num-

ber of employees at the operational location at the end of the year
3. Total employee turnover rate = Total number of employees who resigned during the year / Total number of employees at the operational location at the end of

the year
4. Due to a prior misstatement in the 2024 Total Turnover Rate (%), the data presented in this table have been reviewed and restated.

5.2 Talent Recruitment and Training 
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Collective Bargaining Agreements 

Although the Company has not established a labor union or signed collective bargaining agree-

ments, it attaches great importance to labor-management communication and employee rights, while 

regularly holding quarterly labor-management meetings whose relevant resolutions apply to all employ-

ees, thus striving to build harmonious and stable labor-management relations. 

To strengthen two-way communication and employee participation, in addition to conducting labor-

management meetings and employee satisfaction surveys, the Company has set up diverse communi-

cation mechanisms such as grievance channels and dedicated email boxes to provide employees with 

channels to fully express opinions and reflect needs. Upholding the spirits of integrity, respect, and co-

operation, the Company values employee feedback and continuously reviews and optimizes relevant 

management systems and strives to build a friendly, inclusive, and mutually trusting labor-management 

work environment to co-create a win-win situation for the enterprise and employees. 

Talent Training and Development 

Sinopower Semiconductor is deeply aware that employees are the core source of corporate growth 

and competitiveness. Therefore, we provide diverse training courses to help them master the latest pro-

fessional knowledge and technology, thus enabling them to adapt to rapid changes in technological and 

market demands, thus maintaining corporate competitiveness. 

● New hire training: It is offered on the first day of employment to introduce the company culture, HR 

regulations, system operations, information security, environmental guidelines, and occupational 

safety and health. This accelerates new employees’ understanding of Sinopower Semiconductor. 

● Annual training: Relevant courses are organized based on interviews with supervisors to identify 

key areas for competency enhancement and organizing corresponding training courses. This train-

ing is further divided into managerial and non-managerial positions to provide corresponding inter-

nal training based on their different natures. 

● External professional training: During the training survey period, department heads can evaluate 

the need for new or enhanced skills within their teams and apply for external training to help their 

team members achieve the Company’s business development goals. 

 

 

 

The training expenditure for 2025 was approximately NT$503,154, with a total of 1,389 training 

hours. Due to differences in work nature and business needs at Sinopower Semiconductor, in certain 

departments, males may participate more in jobs requiring high professional skills, which often requires 

longer training hours, thereby resulting in training hour differences between males and females. 

Training 
Category 

Training Content 

Business  
management 

training 

Employees are trained to develop a full range of business management skills and improve the organization’s 
performance in business management. Such training covers various areas, including project management, per-
formance management, business analysis, and leadership. 

Professional 
training 

Different functional departments establish professional competence training for their respective department 
based on different expertise and needs, such as IC circuit design, IC circuit analysis, and instrument operation. 

Training for 
Specific 

professional 
personnel 

Employees in roles requiring licenses, as mandated by regulations, must complete professional education and 
obtain relevant certifications. These roles include, but are not limited to, internal auditors, instrument calibration 
managers, occupational safety and health managers, special operation supervisors, fire safety managers, and 
first-aid personnel. 

Labor safety 
and health  

training 

According to the Occupational Safety and Health Education and Training Rules, the Enforcement Rules of Fire 
Services Act, and The Military Duty Support and Civil Defense Team Organization Training Exercise Regula-
tions, general workers shall receive at least three hours of on-the-job safety and health training every three 
years and firefighting team personnel should train at least four hours of fire extinguisher, reporting, and evacua-
tion training every six months. Civil defense team personnel are required to undergo a minimum of 8 hours of 
annual training each year. 

Environmental  
quality  
training 

Quality assurance outsourcing, inspection personnel, material management personnel, new packaging type 
approval personnel, and internal auditors should regularly attend professional environmental quality training 
courses. The content includes an introduction to environmental quality management and environmentally-
managed substances, a description of the selection of finished products/raw materials and packaging materials, 
and requirements for ICP test reports and Safety Data Sheets (SDS/MSDS). This is intended to reduce the en-
vironmental impact of business growth and fulfill the organization’s commitment to environmental protection. 

New employ-
ee training 

All new employees are required to participate in onboarding training, covering the following topics: corporate 
spirit and culture, introduction to the Company and HR rules and regulations, general information security 
knowledge, prevention of workplace sexual harassment and other illegal harms, ethical management and ethi-
cal conduct guidelines, general occupational safety and health education, hazardous substance training, and 
department-specific professional training. The purpose of the training is to enable new employees to quickly 
integrate into the Company, contribute effectively, and grow professionally. 

Others 
Training courses which are not part of the aforementioned training categories are categorized as others, such 
as language courses, general studies courses, and health seminars. 

Training Classification Description 

Item/ Category Management Non-Management Direct Staff Indirect Staff 

Unit/ Gender Male Female Male Female M F Male Female 

Total Number 
of People 

People 17 10 30 41 - - 47 51 

Total Training 
Hours 

Hours 508.000 346.500 677.000 697.500 - - 1185.000 1044.000 

Average 
Training 
Hours 

Hours/ 
person 

29.882 34.650 22.567 17.012 - - 25.210 20.470 

Training 
Costs 

NTD 205,822 125,200 199,325 171,267 - - 331,023 370,592 

Remarks: 
1. (Total number of management positions + Total number of non-management positions) = Total number of people at the 

operational site. 
2. (Total number of direct staff + Total number of indirect staff) = Total number of people at the operational site. 
3. If a significant difference is observed in the average training hours between female and male employees, the reasons 

should be stated. 
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Fair Performance Management System 

The Company complies with the Labor Standards Act and other relevant regulations and has es-

tablished a comprehensive employee performance evaluation system to ensure that employees’ rights 

are fully protected. The following evaluatees do not include the Chairman or new hires with less than 

three months of service. Performance evaluations help us understand an employee’s work performance 

and professional development. This process not only assists the Company in achieving its sustainable 

development and profitability goals but also provides employees with appropriate compensation and 

promotion opportunities, thereby fostering their growth. 

Recruitment of Diverse Employee Groups 

The Company places great emphasis on diversity, equity, and inclusion, aims to build a respectful 

and non-discriminatory friendly workplace. We strictly adhere to the principles of openness, fairness, 

and impartiality in talent recruitment and employment to ensure equal treatment regardless of gender, 

age, race, religion, or other personal statuses. As of now, there is no record of hiring employees with 

disabilities, indigenous peoples, or other statutory minority ethnic groups. Moving forward, the Company 

will continue to monitor diversity and equal rights issues and evaluate employment opportunities for di-

verse talent based on job requirements and candidate suitability, thereby fulfilling our corporate social 

responsibility and promoting workplace diversity. 

Compensation System 

Sinopower Semiconductor values pay equity and employment fairness. Starting salaries for all em-

ployees comply with the basic wage standards set forth by the Labor Standards Act, and we uphold the 

principle of equal pay for equal work. Our compensation system does not vary based on factors such as 

gender, race, religion, personal beliefs, political affiliation, appearance, or disability. Both male and fe-

male employees are subject to the same compensation policy. Salary determination is comprehensively 

evaluated based on primary factors including job classification, professional capability, seniority, and 

work performance. However, as structural differences remain between male and female employees in 

terms of job roles and headcount, overall compensation ratios may reflect slight variations. 

In accordance with applicable regulations, the Company has disclosed information on the compen-

sation structure of its full-time non-managerial employees through the MOPS, where it is publicly availa-

ble to external stakeholders. To maintain market-competitive compensation, the Company conducts an 

annual review of its salary adjustment mechanism by considering the results of international compensa-

tion surveys, prevailing market salary levels, and individual performance. 

 

Item Management Non-Management Direct Staff Indirect Staff 

Proportion of male employees 
receiving evaluations (%) 

100 100 - 100 

Proportion of female employees 
receiving evaluations (%) 

100 100 - 100 

Compensa-
tion Ratio by 

Job Level  

Number of People Total Annual Compensation (NTD) Compensation Ratio 

Female Male Female Male Female Male 

Management 9 17 22,000,500 52,534,508 1 1.26 

Non-
Management 

40 30 51,985,134 48,654,734 1 1.25 

Remarks: 
1. Female-to-male compensation ratio (annual salary ratio): Average annual salary for females in that category / Average 

annual salary for males in that category 
2. “Management personnel” are defined as employees at the assistant manager level and above.  

Compensation 
Ratio by Job  

Level  

Basic Salary (NTD) Compensation Ratio 

Female Male Female Male 

Management 113,067 133,700 1 1.18 

Non-Management 62,840 77,883 1 1.24 

Remarks: 
1. Ratio of basic salary of males to females (base salary ratio): It is calculated as “base salary of males / base salary of 

females in a given category” 
2. “Management positions” count includes “senior executives” count.  

5.3 Employee Benefits and 
Well-being  
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Sinopower Semiconductor’s employee compensation system takes job categories and job performance 

as main considerations, without differences based on gender or region. Starting salary standards for 

inexperienced personnel are also consistently applied to all colleagues according to respective job cate-

gories to ensure fairness of the compensation system. The Company also comprehensively considers 

factors such as operational performance, industry development trends, macroeconomic environments, 

and corporate sustainable development annually to conduct rolling reviews and adjustments of the 

compensation system to maintain overall compensation competitiveness within the industry. In addition, 

those at or above the vice president level in the Company belong to senior management, and senior 

management in the Taiwan region are all Taiwan residents.  

Parental Leave Implementation 

The Company is well aware of employees’ needs during parental leave. In accordance with gov-

ernment policy, we provide comprehensive support and assistance to employees with childcare needs. 

We offer unpaid parental leave, allowing employees to maintain a work-life balance while caring for 

their families. This ensures that they do not have to sacrifice their career development for family re-

sponsibilities and can retain their position and receive appropriate support during unpaid parental leave. 

As of the end of 2025, no employees in the Company applied for unpaid parental leave and successful-

ly returned to work; the following is the Company’s parental leave information over the past three years: 

Minimum Notification Period for Operational Changes 

To effectively safeguard employees’ employment rights, the Company’s Work Rules comply with 

Article 16 of the Labor Standards Act. If the Company undergoes significant operational changes or 

needs to terminate the labor contract with an employee, the termination is carried out in accordance 

with the law, and the advance notice period is in line with the following rules:  

1. For employees who have worked for three months or more but less than one year: notice must be 

given ten days in advance.  

2. For employees who have worked for one year or more but less than three years: notice must be 

given 20 days in advance.  

3. For employees who have worked for three years or more: notice must be given 30 days in ad-

vance. 

After receiving the aforementioned notice, an employee may request leave during work hours to 

seek new employment. The leave time shall not exceed two working days per week, and the employ-

ee’s wages for the leave period will still be paid. 

If the Company terminates the contract without following the notice period as stipulated in the first 

paragraph, it must pay the wages for the notice period. 

Employee Retirement System and Implementation 

In accordance with the Labor Pension Act, the Company makes monthly contributions, equivalent 

to 6% of the wages for eligible employees of Taiwanese nationality. These contributions are deposited 

into individual labor pension accounts established by the Bureau of Labor Insurance, to guarantee em-

ployees’ basic living needs after retirement. In addition to the statutory retirement system, the Company 

adopts an Employee Stock Ownership Trust System to assist employees with long-term savings and 

asset accumulation. Employees can continuously invest in the Company’s stock through monthly salary 

deductions or allocated remuneration. This allows them to share the Company’s operating results and 

enhance their future economic stability, serving as one of the supplementary measures for mid-to-long-

term financial planning before retirement. This system also helps form a closer partnership between 

employees and the Company, thus promoting sustainable corporate development. 

 

 

Unpaid Parental Leave Statistics  
Year 2023 2024 2025 

Gender/ Total M F Total M F Total M F Total 

Total number of employees eligible for parental 
leave A 

3 1 4 5 2 7 6 4 10 

Number of employees who actually took unpaid 
parental leave during the year B 

0 1 1 0 0 0 0 0 0 

Number of employees scheduled to be reinstated 
from unpaid parental leave during the year C 

0 0 0 0 0 0 0 1 1 

Number of employees who were actually reinstated 
from unpaid parental leave during the year D 

0 0 0 0 0 0 0 0 0 

Number of employees who were actually reinstated 
from unpaid parental leave in the previous year E 

1 0 1 0 0 0 0 0 0 

Number of employees who continued to work for 
one year after being reinstated from unpaid paren-

tal leave in the previous year F 
1 0 1 0 0 0 0 0 0 

Reinstatement rate from unpaid parental leave for 
the year (%) (D/C) 

- - - - - - - 0 0 

Unpaid parental leave retention rate for the year (%) 
(F/E) 

100 - 100 - - - - - - 

Remarks: 
1. Employees scheduled to be reinstated = The number of employees on unpaid parental leave expected to be reinstat-

ed in that year. 
2. Retention count for 2025 = The number of employees who were actually reinstated in 2024 and were still employed 

as of December 31, 2025. 
3. Reinstatement rate from unpaid parental leave for the year (%) = (Number of employees who were actually reinstated 

from unpaid parental leave during the year) / (Number of employees scheduled to be reinstated from unpaid parental 
leave during the year) (D/C). 

4. Unpaid parental leave retention rate for the year (%) = (Number of employees who continued to work for one year 
after being reinstated from unpaid parental leave in the previous year) / (Number of employees who were actually re-
instated from unpaid parental leave in the previous year) (F/E).  
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Employee Benefits 

Sinopower Semiconductor provides diverse and comprehensive employee benefit and develop-

ment systems, covering aspects such as compensation and benefits, leave, activities, health, and train-

ing: 

In terms of health management, we provide health examination items superior to regulatory re-

quirements, hires contracted medical and nursing personnel to provide regular on-site services, and 

holds health lectures and health information dissemination activities, while providing diverse fitness 

classes and venues to assist employees in maintaining physical and mental health. In terms of talent 

cultivation, we plan professional technical and management course training and implement a mentor-

ship system for new employees to help them quickly integrate and continuously enhance professional 

competencies. 

Currently, the Company has not yet established holistic competency management or complete life-

long learning and retirement transition mechanisms; in the future, we will continue to evaluate employ-

ees’ needs and organizational development directions to plan and optimize relevant mechanisms at ap-

propriate times with the goal of strengthening long-term career development and employment resilience 

for employees. 

Occupational Health and Safety Management System 

Although the Company has not yet obtained an internationally certified occupational safety and 

health management system (such as ISO 45001), we actively implement various occupational health 

and safety measures in accordance with the Occupational Safety and Health Act and related sub-laws, 

to establish internal management systems to safeguard our employees’ physical and mental health and 

safety. We designate occupational safety and health supervisors and first-aid personnel as per law, and 

they regularly undergo refresher training in accordance with the Occupational Safety and Health Educa-

tion and Training Rules to enhance their professional capabilities. New employees are required to un-

dergo necessary occupational safety and health training upon onboarding to increase their safety 

awareness and accident prevention consciousness. The Company also arranges monthly on-site medi-

cal services to provide health consultation service and individual case tracking, thus implementing oc-

cupational disease prevention and employee health management. Meanwhile, we have four major 

workplace health protection programs in place as per law: “Prevention of Musculoskeletal Disorders,” 

“Prevention of Diseases Caused by Abnormal Workload,” “Prevention of Illegal Harm in the Perfor-

mance of Duties,” and “Maternal Health Protection”. We continuously monitor employees’ status and 

the implementation of risk control measures. 

The Company’s occupational safety and health management measures cover all employees 

(including new hires), various job activities, and all work locations. Currently, there are no uncovered 

scopes, ensuring that every employee works in a safe and healthy environment. 

To improve communication channels between the Company and its employees, we have estab-

lished complaint and suggestion channels managed by a dedicated unit. These channels allow employ-

ees to submit constructive proposals, voice personal suggestions, or file complaints to ensure timely 

and effective communication. Furthermore, we adopt face-to-face, two-way communication through 

meetings. For example, we hold labor-management meeting quarterly to report on operational status, 

annual activities, and planned benefit measures to labor representatives. As of 2025, there have been 

no significant labor disputes.  

 

 

Benefit Category Content 

Compensation 
and Benefits  

Category 

1. Personal travel subsidies, employee travel subsidies, childbirth congratulations, injury and illness 
hospitalization condolences, wedding and funeral cash gifts, festival and birthday gift certificates 
(gifts), sports subsidies for employees and their children, childcare allowances, and counseling 
subsidies. 

2. Manage the employee stock ownership trust system, Incentive measures for senior colleagues 

Leave Category 
1. Provision of flexible leave superior to the Labor Standards Act 
2. Providing elementary school entry leave so they can attend their children’s first day of elementary 

school. 

Activity Category 
1. Holding activities such as employee trips, plant anniversary celebrations, family days, hiking, and 

year-end banquets 

Health Category 

1. Providing health examination items superior to regulatory requirements 
2. Hiring contracted medical personnel for regular onsite services 
3. Regularly holding health lectures and sharing health education information 
4. Providing diverse sports courses and sports venues 

Training Category 
1. Professional technical and management course training 
2. Implementing a mentorship system for new employees 

5.4 Health & Safety 
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Hazard Identification, Risk Assessment, and Incident Reporting 

and Investigation Procedures 

Sinopower Semiconductor has established clearly-defined procedures for work hazard identifica-

tion, risk assessment, and incident investigation to effectively prevent occupational injuries and safe-

guard employees’ health and safety. We conduct a full-site workplace risk assessment per year with on-

site nurses invited to join the occupational safety and health supervisors for on-site visits. These visits 

cover all key areas, including offices, laboratories, and storage facilities. For identified potential risks, 

professionals propose tiered control recommendations and improvement measures, which are then as-

signed to relevant departments for follow-up and tracking of improvement effectiveness. The personnel 

responsible for execution have professional occupational safety backgrounds and complete all required 

training and refresher training to ensure that their expertise meets practical needs. 

To continuously improve the occupational safety and health system, the Company systematically 

reviews and revises the system based on the results of annual identification and assessment. Through-

out 2025, there were no cases of employee or non-employee disabling injuries, occupational diseases, 

or work-related fatalities, demonstrating the effectiveness of the current management measures. We 

remain committed to continuous improvement. 

To protect employees’ personal safety while working, employees have the right to immediately stop 

work or leave a dangerous site if they encounter an imminent hazard, without requiring prior authoriza-

tion. The Company also has a dedicated reporting mailbox in place for employees to report potential 

workplace risks or health concerns, which are then evaluated and handled by a dedicated unit. The 

Company is committed to protecting reporters’ rights; any employee who proactively raises an occupa-

tional safety and health risk will not face any penalty or adverse treatment. This fosters a positive safety 

culture and encourages employees’ participation in occupational safety and health management to col-

lectively maintain a safe workplace. 

Statistics on Occupational Safety and Health Training Items 

Training Item Name 
Number of 

Participants 
Training Cost (NTD) 

Occupational Safety and Health Education and Training for New Hires 3 - 

Annual Fire Safety Training 22 - 

Workplace Illegal Harm Prevention and Sexual Harassment Prevention 
Training 

96 - 

Workplace Illegal Harm Prevention and Sexual Harassment Prevention 
Training (For Supervisors) 

26 - 

Remarks: 
1. This includes employees and non-employees whose work and/ or workplace are controlled by the organization.
2. Non-employees whose work and /or workplace are controlled by the organization include contractors and outsourcing

partners, such as security, cleaning personnel, and construction workers.
3. The occupational safety and health education and training here includes general training or training for specific occu-

pational hazards and dangerous situations.
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Employee Health Promotion 

Sinopower Semiconductor is committed to providing every employee with health examinations su-

perior to regulations; occupational health nurses conduct tiered management based on employee 

health check reports, categorize risk into five levels. Based on these levels, onsite physician or nurse 

interviews are conducted, and follow-up examinations are tracked to continuously safeguard employ-

ees’ health. We irregularly issue health e-newsletters and conduct health education lectures to enhance 

colleagues’ health education knowledge and prevent physical health issues. We provide employees 

with a positive and friendly work environment, care for their physical and mental health, promote sports, 

practice work-life balance, and jointly create a happy and friendly work environment, such as “Physical 

Testing by Yourself” and “Hypertension Health Education”. Additionally, we promote healthy lifestyles 

through a variety of engaging activities as follows: 

● Healthy eating courses (e.g., balanced diet courses) 

● Fitness testing 

● Diverse sports elective courses, such as boxing experience, road running, hiking, rafting, functional 

core sculpting, aerobics, Zumba, yoga, and marathon APP application 

● Badminton club friendly matches 

● Employee travel and leisure activities (CPBL baseball game viewing, Shierliao trail hiking) 

● Stress-relief activities, such as MBTI workplace stress relief lectures, coffee and tea knowledge 

lectures, sleeping well for a healthier body lectures, golden strategies for pre-during-post exercise 

nutrition replenishment, and finding your own health rhythm and rolling forward with infinite health 

lectures. 

We also attach great importance to employee health outside of work and actively build a friendly 

and energetic work environment, and we were honored with the “Taiwan i Sports” Certification from the 

Sports Administration of the Ministry of Education again in 2025. Through diverse activities, health pro-

motion plans, and team participation activities, our employees are encouraged to cultivate regular exer-

cise habits, helping to enhance physical and mental health and team cohesion. 

As a professional IC design company, Sinopower Semiconductor has a safe and well-maintained 

office environment, without engagement in high-risk specialized operations. However, to ensure em-

ployee health, we have established four major labor health protection plans and an age-appropriate 

work plan for middle-aged and older employees, with timely tracking of employees’ health conditions. 

Work-related Injuries 

Sinopower Semiconductor values occupational safety and employee health and continuously pro-

mote occupational safety and health management systems in accordance with relevant regulations to 

lower occupational hazards and health risks through mechanisms such as workplace risk assessments, 

regular equipment inspections and maintenance, safe operation management, and protective measures 

to strive to provide a safe, healthy, and friendly work environment. In 2025, no major occupational injury 

incidents occurred among employees or non-employees in the Company, nor were there any records of 

occupational disease reporting. This demonstrates excellent performance in occupational safety man-

agement. The Company also periodically conducts fire drills, first-aid training, and accident response 

education to continuously elevate employees’ safety awareness and emergency response capabilities. 

In the future, we will continue to improve occupational safety and health management mechanisms and 

strengthen preventive management and safety culture to safeguard employees’ health and operational 

safety, thus fulfilling corporate social responsibilities and sustainable operation goals. 

Employee Health Checkups: Total Participants and Costs 

General Health Examination Items 

Item 

General examination, vision test, hearing test, physical examination (nervous system), routine 
urinalysis, routine blood testing, liver function test, kidney function test, gout screening, diabe-
tes check, blood lipid screening, and chest X-ray examination. We also provide health exami-
nation items superior to regulatory requirements, with additional examination items including: 
cardiac function, liver and gallbladder function, renal function, thyroid function, tissue inflam-
mation, bone density, abdominal ultrasound, and cancer screening items. 

Number of People Ex-
amined (Persons) 

94 

Examination Cost 
(NTD) 

2,000 

Special Health Examinations 

Item None 

Number of People Ex-
amined (Persons) 

0 

Examination Cost  
(in thousands of NTD) 

0 

Employee Occupational Injury Statistics Table for the Past Three Years  

Category  Item 2023 2024 2025 

Total working 
hours  

Total Hours Worked by 
Females 

103,184 103,136 96,368 

Total Hours Worked by 
Males 

92,688 93,176 93,304 

Total Hours Worked 195,872 196,312 189,672 
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The Company has not yet extensively promoted large-scale public welfare activities but has taken 

preliminary actions and continues to focus on social care issues, demonstrating a willingness and sin-

cerity to fulfill corporate social responsibility. For example, for the Mid-Autumn Festival, the Company 

purchased boxed gifts made by the Zhanyi Bakery for all employees. Through this tangible action, we 

support disadvantaged groups while extending holiday greetings. 

We also actively participate in social welfare activities, conducted blood donation activities from Ju-

ly 15, 2025 to August 31, 2025, and encouraged colleagues to give back to society through actions. 

During the activity period, a total of 12 colleagues responded enthusiastically, with cumulative blood do-

nations reaching 4,500 cc, passing on warmth and care through practical actions to contribute to medi-

cal blood supply needs. 

Upholding the philosophy of sustainable operations, by allocating sustainable development bonds, 

we not only pursue steady growth of financial assets, but are also committed to transforming capital into 

a positive force for a low-carbon economy and social inclusion. In 2025, we invested NT$20,000,000 in 

E.SUN Commercial Bank Sustainable Development Bonds (Bond Abbreviation: P14 E.SUN 1A, Code: 

G102BF). The bond has been formally accredited as a sustainability bond by the Taipei Exchange. 

We firmly believe that responsible investment is the cornerstone of corporate resilience. In the fu-

ture, the Company will continue to deepen its sustainable finance strategy and walk hand in hand to-

ward a net-zero and better tomorrow. 

Sinopower Semiconductor values human rights protection, diversity, and equality, and supports 

and abides by international human rights standards, such as the Universal Declaration of Human Rights 

(UDHR), the International Labour Organization’s Declaration on Fundamental Principles and Rights at 

Work, the UN Guiding Principles on Business and Human Rights (UNGPs), and the Ten Principles of 

the UN Global Compact (UNGC). Referencing the Responsible Business Alliance (RBA) Code of Con-

duct, we have formulated “Sinopower Semiconductor Human Rights Policy” as a basis for human rights 

management and workplace governance. The Company upholds open and fair recruitment principles, 

respect and treat job applicants and employees of different races, genders, ages, religions, nationali-

ties, and political stances equally to strive to build a diverse, inclusive, and non-discriminatory work en-

vironment. 

As of 2025, the Company experienced no incidents violating indigenous peoples’ rights. To continu-

ously lower related risks, the Company has established grievance and incident review mechanisms, 

and formulated “Regulations for the Prevention, Complaint, and Disciplinary Action for Workplace Sexu-

al Harassment” and “Workplace Illegal Harm Prevention Plan” to strengthen employees’ human rights 

awareness and workplace respect culture through education, training, and promotion. Additionally, ille-

gal harm prevention training for supervisors is offered regularly every year, with a 100% completion rate 

for supervisors in 2025 to continuously implement human rights protection and friendly workplace man-

agement.  

Philanthropic 
Activities 

Amount 
(NTD) 

Description 

Mid-Autumn Social 
Welfare Gift Boxes 

41,360 

On the eve of the Mid-Autumn Festival, the Company purchased gift boxes from the 
Zhanyi Bakery Sheltered Workshop, affiliated with the Tainan City Association for the 
Care of Persons with Intellectual Disability, to distribute to all employees, conveying 
festive blessings and warm care. 
The Zhanyi Bakery Sheltered Workshop is run by a group of intellectually disabled 
friends who uphold a spirit of self-reliance through handmade quality and dedicated 
service. By choosing the Mid-Autumn Festival boxed gifts to support a social enter-
prise, we not only express care for our employees but also fulfills our corporate social 
responsibility (CSR). We support disadvantaged groups and generate a positive social 
impact through this action. Through this heartfelt gift, the Company hopes that em-
ployees feel heartfelt wishes amidst their busy work schedules and are inspired to par-
ticipate in public welfare, to extend love and care to every corner of society. 

Blood Drive - 

During the period of July 15, 2025 - August 31, 2025, any colleagues who donated 
blood could receive rewards provided by the Employee Welfare Committee based on 
donation volume; 12 participants joined this activity and donated a total of 4,500 cc of 
blood. 

5.5 Social Responsibility 

About this Report A Message from Management Sustainability Highlights  
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Appendix I: GRI Standards Content Index 
Statement of use The Company has reported the information cited in the GRI content index for the period from January 1, 2025, to December 31, 2025, in accordance with the GRI Standards. 

GRI 1 used GRI 1: Foundation 2021 

Applicable GRI Sector Standards N/A 

GRI Standards 
Category/ Topic 

No. Disclosure Content Corresponding Chapter Page Omissions/ Notes 

1. The organization and its reporting practices

GRI 2: General Disclosures 
2021 

2-1 Organizational details 1.1 About Sinopower Semiconductor 5 

2-2
Entities included in the organization’s sustaina-
bility reporting 

About this Report 3 

2-3 Reporting period, frequency and contact point About this Report 3 

2-4 Restatements of information About this Report 3 
2024 Data Restatement: Total New Hire Rate (%) and Total Turnover Rate (%) on p. 38, 
and Intensity Metrics on p. 52.  

2-5 External assurance About this Report 3 

2. Activities and workers

GRI 2: General Disclosures 
2021 

2-6
Activities, value chain and other business rela-
tionships 

1.1 About Sinopower Semiconductor 7 

2-7 Employees 5.2 Talent Recruitment and Training 38 

2-8 Workers who are not employees 5.2 Talent Recruitment and Training 38 

3. Governance

GRI 2: General Disclosures 
2021 

2-9 Governance structure and composition 2.2 Governance Structure 15 

2-10
Nomination and selection of the highest gov-
ernance body 

2.2 Governance Structure 15 

2-11 Chair of the highest governance body 2.2 Governance Structure 19 

2-12
Role of the highest governance body in over-
seeing the management of impacts 

2.2 Governance Structure 19 

2-13
Delegation of responsibility for managing im-
pacts 

2.2 Governance Structure 19 

2-14
Role of the highest governance body in sus-
tainability reporting 

2.2 Governance Structure 19 

2-15 Conflicts of interest 2.2 Governance Structure 19 

2-16 Communication of critical concerns 2.2 Governance Structure 18 

2-17
Collective knowledge of the highest govern-
ance body 

2.2 Governance Structure 19 

2-18
Evaluation of the performance of the highest 
governance body 

2.2 Governance Structure 20 

2-19 Remuneration policies 2.2 Governance Structure 21 

2-20 Process to determine remuneration 2.2 Governance Structure 21 

2-21 Annual total compensation ratio Not disclosed. - Data on compensation is not disclosed due to a non-disclosure agreement. 

4. Strategy, policies and practices

GRI 2: General Disclosures 
2021 

2-22
Statement on sustainable development strate-
gy 

A Message from Management 4 

2-23 Policy commitments 2.2 Governance Structure 23 

2-24 Embedding policy commitments 2.2 Governance Structure 23 

2-25 Processes to remediate negative impacts 2.2 Governance Structure 23 

2-26
Mechanisms for seeking advice and raising 
concerns 

2.4 Compliance with Laws and Regula-
tions 

25 

2-27 Compliance with laws and regulations 
2.4 Compliance with Laws and Regula-

tions 
25 

2-28 Membership associations 1.1 About Sinopower Semiconductor 8 

5. Stakeholder engagement

GRI 2: General Disclosures 
2021 

2-29 Approach to stakeholder engagement 1.2. Stakeholder Engagement 8 

2-30 Collective Bargaining Agreements 5.2 Talent Recruitment and Training 39 
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GRI No. Topic 
Sector Standard 

No. 
No. Disclosure Content Corresponding Chapter Page 

Omissions/ 
Notes 

GRI 3: Material Topics 2021 Management Approach - 3-1 Process to determine material topics 1.3 Identification of Material Topics 11 

GRI 3: Material Topics 2021 Management Approach - 3-2 List of material topics 1.3 Identification of Material Topics 12 

Material Topic: Economic Performance 

GRI 3: Material Topics 2021 Management Approach 3-3 Management of material topics 
2.1 Management Approach to Material Top-

ics 
14 

GRI 201 Economic Performance 2016 

- 201-1 Direct economic value generated and distributed 2.3 Operational Performance 24 

- 201-2
Financial implications and other risks and opportunities due to cli-
mate change 

4.2 Climate Change 
Management 

33 

- 201-3 Defined benefit plan obligations and other retirement plans 
5.3 Employee Benefits and 

Well-being 
41 

- 201-4 Financial assistance received from government 2.3 Operational Performance 24 

Material Topic: Information Security 

GRI 3: Material Topics 2021 Management Approach 3-3 Management of material topics 
3.1 Management Approach to Material Top-

ics 
27 

GRI 418 Customer Privacy 2016 - 418-1
Substantiated complaints concerning breaches of customer privacy 
and losses of customer data 

3.2 Products and Services 31 

Material Topic: Supplier Management 

GRI 3: Material Topics 2021 Management Approach - 3-3 Management of material topics 
3.1 Management Approach to Material Top-

ics 
28 

GRI 414 
Supplier Social Assessment 

2016 

- 414-1 New suppliers that were screened using social criteria 3.3 Supply Chain Management 31 

- 414-2 Negative social impacts in the supply chain and actions taken 3.3 Supply Chain Management 31 

Material Topic: Emissions (Greenhouse Gas Emissions) 

GRI 3: Material Topics 2021 Management Approach - 3-3 Management of material topics 
4.1 Management Approach to Material Top-

ics 
32 

GRI 305 Emissions 2016 

- 305-1 Direct (Scope 1) GHG emissions 
4.4 Energy Conservation and Carbon Re-

duction 
35 

- 305-2 Energy indirect (Scope 2) GHG emissions 
4.4 Energy Conservation and Carbon Re-

duction 
35 

- 305-3 Other indirect (Scope 3) GHG emissions 
4.4 Energy Conservation and Carbon Re-

duction 
35 

- 305-4 GHG emissions intensity 
4.4 Energy Conservation and Carbon Re-

duction 
35 

- 305-5 Reduction of GHG emissions 
4.4 Energy Conservation and Carbon Re-

duction 
35 

Material Topic: Labor-Management/ Employment Relations 

GRI 3: Material Topics 2021 Management Approach - 3-3 Management of material topics 
5.1 Management Approach to Material Top-

ics 
37 

GRI 401 Employment 2016 

- 401-1 New employee hires and employee turnover 5.2 Talent Recruitment and Training 38 

- 401-2
Benefits provided to full-time employees that are not provided to 
temporary or part-time employees 

5.3 Employee Benefits and 
Well-being 

42 

- 401-3 Parental leave 
5.3 Employee Benefits and 

Well-being 
41 

GRI 402 
Labor/ Management Relations 

2016 
- 402-1 Minimum notice periods regarding operational changes 

5.3 Employee Benefits and 
Well-being 

41 

Material Topic: Innovation and R&D 

GRI 3: Material Topics 2021 Management Approach - 3-3 Management of material topics 
3.1 Management Approach to Material Top-

ics 
29 

Material Topics 
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Other 

GRI Standards  
Category/ Topic 

No. Disclosure Content 
Corresponding 

Chapter 
Page 

Omis-
sions/ 
Notes 

Specific Topic Standards: 200 Series (Economic Topics) 
Market Presence 

GRI 202 Market Pres-
ence 2016 

202-2
Proportion of senior management hired from the 
local community 

5.3 Employee Benefits 
and Well-being 

41 

Indirect Economic Impacts 

GRI 203 Indirect Eco-
nomic Impacts 2016 

203-1
Infrastructure investments and services support-
ed 

5.5 Social Responsi-
bility 

45 

203-2 Significant indirect economic impacts 
5.5 Social Responsi-
bility 

45 

Procurement Practices 

GRI 204 Procurement 
Practices 2016 

204-1 Proportion of spending on local suppliers 
3.3 Supply Chain 
Management 

31 

Anti-corruption 

GRI 205 Anti-
corruption 2016 

205-1
Operations assessed for risks related to corrup-
tion 

2.4 Compliance with 
Laws and Regulations 

25 

205-2
Communication and training about anti-
corruption policies and procedures 

2.4 Compliance with 
Laws and Regulations 

25 

205-3
Confirmed incidents of corruption and actions 
taken 

2.4 Compliance with 
Laws and Regulations 

25 

Tax 

GRI 207 Tax Man-
agement 2019 

207-1 Approach to tax 
2.3 Operational Per-
formance 

25 

207-2 Tax governance, control, and risk management 
2.3 Operational Per-
formance 

25 

207-3
Stakeholder engagement and management of 
concerns related to tax 

2.3 Operational Per-
formance 

25 

Specific Topic Standards: 300 Series (Environmental Topics) 

Materials 
GRI 301 Materials 

2016 
301-1 Materials used by weight or volume 

4.3 Materials Man-
agement 

35 

Energy 

GRI 302 Energy 2016 

302-1 Energy consumption within the organization 
4.4 Energy Conserva-
tion and Carbon Re-
duction 

35 

302-3 Energy intensity 
4.4 Energy Conserva-
tion and Carbon Re-
duction 

35 

Waste 
GRI 303 Water and 

Effluents 2018 
303-1 Interactions with water as a shared resource 

4.5 Water Resource 
Management 

36 

GRI 303 Water and 
Effluents 2018 

303-3 Water withdrawal 
4.5 Water Resource 
Management 

36 

303-4 Water discharge 
4.5 Water Resource 
Management 

36 

303-5 Water consumption 
4.5 Water Resource 
Management 

36 

GRI Standards  
Category/ Topic 

No. Disclosure Content 
Corresponding 

Chapter 
Page 

Omis-
sions/ 
Notes 

Specific Topic Standards: 300 Series (Environmental Topics) 
Waste 

GRI 306 Waste Man-
agement 2020 

306-1
Waste generation and significant waste-related 
impacts 

4.6 Waste Manage-
ment 

36 

306-2
Management of significant waste-related im-
pacts 

4.6 Waste Manage-
ment 

36 

GRI 306 Waste 2020 
306-4 Waste diverted from disposal 

4.6 Waste Manage-
ment 

36 

306-5 Waste directed to disposal 
4.6 Waste Manage-
ment 

36 

Specific Topic Standards: 400 Series (Social Topics) 
Training and Education 

GRI 404 Training and 
Education 2016 

404-1
Average hours of training per year per employ-
ee 

5.2 Talent Recruit-
ment and Training 

39 

404-2
Programs for upgrading employee skills and 
transition assistance programs 

5.3 Employee Benefits 
and Well-being 

42 

404-3
Percentage of employees receiving regular per-
formance and career development reviews 

5.2 Talent Recruit-
ment and Training 

40 

Diversity and Equal Opportunity 

GRI 405 Diversity and 
Equal Opportunity 

2016 

405-1 Diversity of governance bodies and employees 
5.2 Talent Recruit-

ment and Training 
40 

405-2
Ratio of basic salary and remuneration of wom-
en to men 

5.3 Employee Benefits 
and Well-being 

40 

Non-discrimination 

GRI 406 Non-
discrimination 2016 

406-1
Incidents of discrimination and corrective ac-
tions taken 

2.4 Compliance with 
Laws and Regula-
tions 

26 

Rights of Indigenous Peoples 
GRI 411 Rights of 

Indigenous Peoples 
2016 

411-1
Incidents of violations involving rights of indige-
nous peoples 

5.5 Social Responsi-
bility 

26 

Local Communities 

GRI 413 Local Com-
munities 2016 

413-1
Operations with local community engagement, 
impact assessments, and development pro-
grams 

5.5 Social Responsi-
bility 

45 

413-2
Operations with significant actual and potential 
negative impacts on local communities 

5.5 Social Responsi-
bility 

45 

Customer Health and Safety 

GRI 416 Customer 
Health and Safety 

2016 

416-1
Assessment of the health and safety impacts of 
product and service categories 

3.2 Products and Ser-
vices 

30 

416-2
Incidents of non-compliance concerning the 
health and safety impacts of products and ser-
vices 

3.2 Products and Ser-
vices 

30 

Marketing and Labeling 

GRI 417 Marketing 
and Labeling 2016 

417-1
Requirements for product and service infor-
mation and labeling 

3.2 Products and Ser-
vices 

30 

417-2
Incidents of non-compliance concerning product 
and service information and labeling 

3.2 Products and Ser-
vices 

30 

417-3
Incidents of non-compliance concerning market-
ing communications 

3.2 Products and Ser-
vices 

30 
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Appendix II: SASB Content Index 
Sector: Semiconductors 

Disclosure Topic Metric No. Metric Unit Report Disclosure 
Corresponding 

Chapter 
Page 

Greenhouse Gas Emis-
sions 

TC-SC-110a.1 
(1) Gross global Scope 1 emissions, (2) amount of total
emissions from perfluorinated compounds

Metric tons 
(t Co2e) 

Direct greenhouse gas emissions and removals: 3.9894 (metric tons of CO2e) 
Emissions of fluorinated greenhouse gases were 3.9894 metric tons of CO2e. 

4.4 Energy Con-
servation and Car-
bon Reduction 

33 

TC-SC-110a.2 

Discussion of long- and short-term strategy or plan to 
manage Scope 1 emissions, emissions reduction tar-
gets, and an analysis of performance against those 
targets 

Description 
and Analysis 

1. Short-term strategic plan (1-3 years)
Greenhouse Gas Inventory and Management:
In 2025, greenhouse gas inventories for Scope 1 (direct emissions) and Scope 2 (indirect
emissions) for all plants were completed, with baseline year data established.
We conduct annual carbon emission inventories and disclosures according to the ISO
14064 standard, with data monitoring systems introduced to increase emission transpar-
ency.
Carbon Reduction and Energy Efficiency Improvement:
Optimize processes and design to enhance product energy efficiency, thereby reducing
energy consumption and indirect emissions.
Smart energy management: Adopt a smart power management system to improve ener-
gy usage efficiency and reduce the carbon footprint.
Supply Chain Decarbonization Collaboration:
Collaborate with suppliers to establish supply chain carbon emissions inventory mecha-
nisms to ensure compliance with emissions reduction requirements.
Encourage suppliers to use low-carbon materials or renewable energy, and evaluate the
inclusion of low-carbon suppliers in the procurement policy.

2. Long-term strategic plan (5 years and beyond)
Carbon Reduction Technology R&D:
Invest in R&D for low-power MOS chip design to reduce carbon emissions from end
products and meet market demand.
Explore the use of new materials, such as GaN and SiC, to increase energy efficiency
and reduce manufacturing process emissions.
Carbon Neutrality and Alignment with International Standards:
Set a long-term target of achieving carbon neutrality by 2050 and progressively adjust
carbon reduction strategies to align with SBTi.
Participate in international carbon reduction initiatives, such as TCFD and RE100, to
strengthen the brand’s sustainability image.

4.4 Energy Con-
servation and Car-
bon Reduction 

35 

Energy Management in 
Manufacturing 

TC-SC-130a.1 
(1) Total energy consumed, (2) Percentage grid elec-
tricity, and (3) percentage renewable.

Gigajoules 
(GJ), Percent-

age (%) 

1)Total energy consumed: 2104.2684 GJ
2)Percentage of purchased electricity to total energy consumption: 100%
3)Percentage renewable: 0%

4.4 Energy Con-
servation and Car-
bon Reduction 

35 

Water Resource Manage-
ment 

TC-SC-140a.1 

(1) Total water withdrawal, (2) Total water consumed,
(3) Percentage of total water withdrawn in regions with
high or extremely high baseline water stress, (4) Per-
centage of total water consumed in regions with high
or extremely high baseline water stress

Thousand 
cubic meters, 
Percentage 

(%) 

1) Total water withdrawn: 2.46 cubic meters
2) As the Company is not a manufacturing facility without a meter for wastewater discharge

and only use water for domestic purposes, data on total water consumption is not availa-
ble.

3) Percentage of total water withdrawn in regions with high or extremely high baseline water
stress: 0%

4.5 Water Re-
source Manage-
ment 

35 

Waste Management TC-SC-150a.1 
Amount of total waste from manufacturing, percentage 
hazardous waste recycled 

Metric tons 
(t), Percent-

age (%) 

No hazardous waste was generated in the current year; therefore, both hazardous waste 
generation volume and recycling rate were 0. 

4.6 Waste Man-
agement 

36 

Employee Health & Safe-
ty 

TC-SC-320a.1 
Description of efforts to assess, monitor, and reduce 
exposure of employees to human health hazards 

Description 
and Analysis 

A healthy and safe workplace environment requires the collective commitment of the Compa-
ny and employees. We regularly maintain fire safety equipment and conduct maintenance 
and inspections of various public facilities. In addition to hardware maintenance, we perform 
semi-annual workplace environmental testing, quarterly drinking water quality testing, and 
annual office cleaning and disinfection. The workplace is filled with varying degrees of occu-
pational hazards, and the Company is responsible for helping employees prevent them. Upon 
onboarding, employees must undergo necessary occupational safety training to enhance 
their safety awareness. To prevent occupational diseases and promote health management, 
monthly on-site health services and health education materials are provided to ensure com-
prehensive health management. 

5.4 Health & Safe-
ty 

41 

TC-SC-320a.2 
Total amount of monetary losses as a result of lawsuits 
associated with employee health and safety violations 

Amount In 2025, there were no legal issues related to employee health and safety regulations. 
5.4 Health & Safe-
ty 

41 

Recruiting & Managing a 
Global, Diverse & Skilled 

Workforce 
TC-SC-330a.1 

Percentage of employees that are (1) foreign nationals 
and (2) located offshore 

Percentage 
(%) 

Percentage of employees that are foreign nationals and located offshore: 0% 
5.2 Talent Recruit-
ment and Training 

38 

Product Lifecycle Man-
agement 

TC-SC-410a.1 
Percentage of products by revenue that contain IEC 
62474 declarable substances 

Percentage 
(%) 

Our products contain a lead content of <4ppm, which is far below the IEC 62474 standard 
(<1000ppm). Therefore, the percentage is 0%. 

3.2 Products and 
Services 

29 

TC-SC-410a.2 
Processor energy efficiency at a system level: (1) serv-
ers, (2) desktops and (3) laptops 

Efficiency 
Sinopower Semiconductor is a Fabless IC design company, solely responsible for chip design 
and sales, with no energy efficiency information at the overall processor system stage. 

-
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Sector: Semiconductors 

Disclosure Topic Metric No. Metric Unit Report Disclosure 
Corresponding 

Chapter 
Page 

Raw Material Traceability TC-SC-440a.1 
Discussion of the management of risks associated with 
the use of critical materials 

Description  
and Analysis 

Physical constraints 
- Risk: The possibility of geopolitical conflicts or other supply disruptions within the supply 

chain, thus impacting the continuous supply of key raw materials. 
- Management actions: 

Establish a diverse supplier base to reduce reliance on a single region or supplier. 
Prioritize suppliers or smelters certified by Responsible Minerals Assurance Process 
(RMAP) to ensure supply chain stability. 

Price changes 
- Risk: Market price fluctuations may increase raw material costs, subsequently affecting 

product profit margins. 
- Management actions:  

Sign long-term supply contracts to stabilize prices. 
Regulatory risk 
- Risk: Non-compliance with global or local regulations may result in fines or product inability 

to enter the market. 
- Management actions: 

Regularly update and comply with relevant regulations, particularly due diligence require-
ments for conflict minerals. 
Collaborate with suppliers to provide Conflict Minerals Reporting Template (CMRT) reports 
to ensure compliance. 

Reputational risk 
- Risk: The use of controversial materials may trigger negative perceptions from consumers 

or investors, damaging the brand image. 
- Management actions: 

Disclose the source of raw materials in the annual ESG report to demonstrate corporate 
responsibility management actions. 
Actively participate in industry organizations, such as the Responsible Minerals Initiative 
(RMI), to enhance the Company’s reputation. 

 
Risk categories of high-risk controversial materials and mitigation strategies 
Risk categories of high-risk materials 
- Conflict minerals (3TG: tin, tantalum, tungsten, and gold): Materials sourced from conflict 

or high-risk areas that may contribute to human rights violations or illegal activities. 
- Cobalt: Primarily sourced from regions, such as the Democratic Republic of Congo (DRC), 

with risks of child labor and labor exploitation. 
Strategies for mitigating high-risk material risks 

- Due diligence: 
Adopt the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from 
Conflict-Affected and High-Risk Areas to conduct comprehensive risk assessments of the 
supply chain. 
Regularly update the supply chain map to ensure transparency of raw material sources. 

- Supply chain collaboration: 
Jointly develop improvement plans with suppliers to reduce reliance on high-risk areas. 
Prioritize collaboration with third-party certified suppliers, such as RMAP-certified smelters. 

- Technological innovation and material substitution: 
Invest in R&D for alternative materials to reduce reliance on high-risk materials. 
Adopt recycling technology to increase the proportion of recyclable raw materials in prod-
ucts. 

- Internal training and audit: 
Provide supply chain risk management training to relevant departments to enhance com-
pliance and risk awareness. 
Regularly conduct internal and external audits to verify the effectiveness of risk manage-
ment measures. 

4.3 Materials 
Management 

35 

Intellectual Property Pro-
tection and Competitive 

Behavior 
TC-SC-520a.1 

Total amount of monetary losses as a result of legal 
proceedings associated with anti-competitive behavior 
regulations 

Amount The Company has not had any regulatory violations related to anti-competitive behavior. 
2.4 Compliance 
with Laws and 
Regulations 

24 
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Appendix III: Sustainability Disclosure Standards - Semiconductor Sector 

No. Metrics Metric Type Annual Disclosure Corresponding Chapter Page 

1 
Total amount of energy consumed, the proportion derived from grid electricity, and 
the proportion originating from renewable sources 

Quantitative 
(1) Total energy consumed: 2,104. 2684 GJ 
(2) Percentage of purchased electricity to total energy consumption: 100% 
(3) Percentage renewable: 0% 

4.4 Energy Conservation 
and Carbon Reduction 

35 

2 Total water withdrawn and consumed Quantitative 
(1) Total water withdrawn: 2.455 cubic meters 
(2) As the Company is not a manufacturing facility without a meter for wastewater discharge and 

only use water for domestic purposes, data on total water consumption is not available. 

4.5 Water Resource Man-
agement 

36 

3 
Total weight of hazardous waste generated and the percentage that is recycled or 
otherwise recovered 

Quantitative 
No hazardous waste was generated in the current year; therefore, both hazardous waste generation 
volume and recycling rate were 0. 

4.6 Waste Management 36 

4 Description of the number of recordable occupational injuries and rate Quantitative The Company had zero occupational accidents in 2025. 5.4 Health & Safety 41 

5 
Disclosure of product lifecycle management: The weight of discarded products and 
electronic waste and the percentage of these products and waste recycled 

Quantitative 
(1) The weight of discarded products and electronic waste is 0.82 metric tons. 
(2) Percentage recycled is 26%. 

3.2 Products and Ser-
vices 

29 

6 Description of risk management related to the use of critical materials Quantitative 

- Supply Risk Management 
The Company identifies supply disruption risks for critical materials (e.g., tin, tantalum, tungsten, 
gold, and cobalt) to ensure the stability of material sources by establishing a diverse supply chain 
and selecting certified suppliers (e.g., RMAP certified). 

- Price Volatility Risk Management 
For critical materials that may be affected by market fluctuations, the Company adopts long-term 
supply contracts and price hedging strategies to mitigate the impact of cost fluctuations on oper-
ations. 

- Regulatory Compliance Management 
The Company complies with relevant regulations such as RoHS and REACH, requires suppliers 
to provide Conflict Minerals Reporting Templates (CMRT), and conduct due diligence to ensure 
the legality and compliance of critical materials. 

- Material Substitution and Recycling 
The Company invests in R&D for alternative materials to reduce reliance on high-risk materials, 
and lower demand for new resources by increasing material recycling and reuse proportions. 

- Reputational Risk Management 
Through transparent disclosure of material sources and supply chain management measures, 
customers and investors’ trust in the Company is enhanced, thus reducing potential reputational 
risks. 

3.2 Products and Ser-
vices 

29 

7 
Total monetary losses from legal proceedings associated with anti-competitive be-
havior regulations 

Qualitative 
description 

There were no financial losses incurred from violations of anti-competitive behavior regulations 
among competing companies during the reporting year. 

2.4 Compliance with 
Laws and Regulations 

24 

8 Production volume of major products by product category Quantitative 
The Company belongs to the IC design industry, with all product manufacturing outsourced; thus, it is 
not applicable. 

3.2 Products and Ser-
vices 

29 



52 

1-1 Greenhouse Gas Inventory and Assurance

1-1-1 Greenhouse Gas Inventory Information

Describe greenhouse gas emissions (metric tons of CO2e), intensity (metric tons of CO2e/NT$ mil-

lion), and data coverage for the last two years.  

Item Corresponding Chapter Page 

Describe the Board of Directors’ and management’s oversight and governance of climate-related risks and opportunities. 4.2 Climate Change Management 33 

Describe how the identified climate risks and opportunities affect the business, strategy, and finances of the business (short, medium, and long term). 4.2 Climate Change Management 33 

Describe the financial impact of extreme weather events and transformative actions. 4.2 Climate Change Management 33 

Describe how climate risk identification, assessment, and management processes are integrated into the overall risk management system. 4.2 Climate Change Management 33 

If scenario analysis is used to assess resilience to climate change risks, the scenarios, parameters, assumptions, analysis factors and major financial impacts used 

should be described. 
Not Applicable  - 

If there is a transition plan for managing climate-related risks, describe the content of the plan, and the indicators and targets used to identify and manage physical risks 

and transition risks. 
Not Applicable  - 

If internal carbon pricing is used as a planning tool, the basis for setting the price should be stated. Not Applicable  - 

If climate-related targets have been set, the activities covered, the scope of greenhouse gas emissions, the planning horizon, and the progress achieved each year 

should be specified. If carbon credits or renewable energy certificates (RECs) are used to achieve relevant targets, the source and quantity of carbon credits or RECs to 

be offset should be specified. 

Not Applicable  - 

Greenhouse gas inventory and assurance status (separately fill out in point 1-1 and 1-2 below). 4.4 Energy Conservation and Carbon Reduction  33 

1-1-2 Greenhouse Gas Assurance Information

Describe assurance for the last two years, including the scope of assurance, the assurance 

provider, the assurance standard, and the assurance opinion. 

Sinopower Semiconductor is in compliance with Article 4-1 of the “Rules Governing the Prep-

aration and Filing of ESG Reports by TPEx Listed Companies.” Voluntarily, the Company conduct-

ed a greenhouse gas inventory in 2024 according to the ISO 14064 standards, with the inventory 

results to be disclosed in 2025. External assurance by an independent third party will be complet-

ed by 2028. 

Note 1: This should be carried out according to the schedule specified in Article 4-1, Paragraph 3 

of the Rules. 

Note 2: The assurance provider must comply with the relevant regulations for sustainability report 

assurance providers set by the Taiwan Stock Exchange Corporation and the Taipei Exchange.   

Year 
Item 

2024 2025 

Emissions 
(tCO2e) 

Intensity  
(tCO2e/Total revenue) 

Emissions 
(tCO2e) 

Intensity  
(tCO2e/Total revenue) 

Scope 1: 
Direct Emissions 

4.4258 0.0016 3.9894 0.0012 

Scope 2:  
ndirect Emissions 

266.7222 0.982 272.9704 0.0803 

Scope 3: 
Other Indirect Emis-

sions 
516.3633 0.1901 195.9638 0.0576 

Total 787.5113 0.2899 472.9236 0.1390 

1. Direct emissions (Scope 1, emissions directly from sources owned or controlled by the company), Energy indirect emis-
sions (Scope 2, indirect greenhouse gas emissions resulting from the import of electricity, heat, or steam), and other indi-
rect emissions (Scope 3, emissions resulting from the company’s activities but not from energy indirect emissions, and 
originating from sources owned or controlled by other companies).

2. The data coverage for Scope 1 and Scope 2 emissions should be implemented according to the schedule set forth in Arti-
cle 4-1, Paragraph 2 of the “Taiwan Stock Exchange Corporation Rules Governing the Preparation and Filing of ESG Re-
ports by TWSE Listed Companies” (hereafter referred to as “the Rules”). Disclosure of information on other indirect emis-
sions is voluntary.

3. Greenhouse Gas Inventory Standard: ISO 14064-1, published by the International Organization for Standardization (ISO).
4. Greenhouse gas emission intensity is calculated based on revenue (in millions of NTD).

5. Due to incorrect entry of 2024 intensity data, the intensity data in this table has been re-examined and corrected. 

Appendix IV: Climate-Related Information for TWSE/TPEx Listed Companies 
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Describe the greenhouse gas reduction baseline year and its data, reduction targets, strategies, 

specific action plans, and progress toward achieving the reduction targets. 

Greenhouse Gas Reduction Targets 

1. Short-term strategic plan (1-3 years)

[Greenhouse Gas Inventory and Management Mechanism]

In 2025, the Company completed a facility-wide greenhouse gas inventory and established base-

line year data. Moving forward, we will continuously conduct annual inventories to track emission

trends against the baseline.

Conduct annual greenhouse gas inventory and disclosure according to the ISO 14064 standard,

and implement a data monitoring system to enhance emission transparency

[Greenhouse Gas Reduction and Energy Efficiency Improvement]

Optimize processes and design to enhance product energy efficiency, thereby reducing energy

consumption and indirect emissions.

Smart energy management: Adopt a smart power management system to improve energy usage

efficiency and reduce the carbon footprint.

[Supply Chain Greenhouse Gas Reduction Collaboration]

Collaborate with suppliers to establish a supply chain greenhouse gas inventory management sys-

tem to ensure compliance with reduction requirements.

Encourage suppliers to use low-carbon materials or renewable energy, and evaluate the inclusion

of low-carbon suppliers in the procurement policy.

2. Long-term strategic plan (5 years and beyond)

[Low-Carbon Product R&D]

Invest in R&D for low-power MOS chip design to reduce carbon emissions from end products and

meet market demand.

Explore the use of new materials, such as GaN and SiC, to increase energy efficiency and reduce

manufacturing process emissions.

[Carbon Neutrality and Alignment with International Standards]

Set a long-term target of achieving carbon neutrality by 2050 and progressively adjust strategies to

align with SBTi.

Participate in international initiatives, such as TCFD and RE100, to strengthen the brand’s sustain-

ability image.

Greenhouse Gas Reduction Strategies and Specific Action Plans 

Short-term greenhouse gas reduction strategies and specific action plans 

Long-term greenhouse gas reduction strategies and specific action plans 

Greenhouse Gas Reduction Achievement in 2025 

The Company’s emissions in 2025 decreased by approximately 39.43% compared to 2024. Look-

ing ahead, the Company will continue to strengthen energy management and carbon reduction 

measures, improve energy use efficiency, and minimize the environmental impact of operations. 

Sinopower Semiconductor is well aware of its unavoidable responsibility for environmental impact. 

In the future, the Company will continuously optimize its greenhouse gas management strategy, set 

greenhouse gas reduction targets and execution plans, and regularly review and dynamically make ad-

justments to achieve the dual goals of achieving operational growth and sustainable development.The 

2025 greenhouse gas emissions (metric tons of CO2e) are as follows: 

Scope 1: 3.9894 metric tons of CO2e. 

Scope 2: 272.9704 metric tons of CO2e. 

Scope 3: 195.9638 metric tons of CO2e. 

Total emissions = Scope 1 + Scope 2 + Scope 3: 472.9236 metric tons of CO2e. 

1. This should be carried out according to the schedule specified in Article 4-1, Paragraph 4 of the Rules.

2. The baseline year should be the year in which the inventory of the consolidated financial report boundary is completed.

For example, according to Article 4-1, Paragraph 2 of the Rules, a company with capital of NT$10 billion or more

should complete the inventory per its consolidated financial report boundaries in 2025, making 2024 the baseline year.

Main Theme Reduction Strategy Specific Action Plan Expected Outcome 

Low-Carbon 
Product R&D 

Enhance product energy effi-
ciency and reduce end-product 
emissions 

Develop ultra-low gate leakage MOS 
chips. 

Increase energy efficiency for 
downstream customers and 
enhance greenhouse gas  
reduction effect. 
Adopt packaging integration to 
reduce material consumption. 

Material Transfor-
mation 

Explore new high-efficiency 
semiconductor materials. 

Promote GaN and SiC design platforms. 

Improve electrical conversion 
efficiency and reduce the car-
bon intensity of manufacturing 
processes. 
Collaborate with wafer fabrica-
tion foundries to evaluate low-
carbon manufacturing technolo-
gies. 

2050 Carbon 
Neutrality Blue-
print 

Establish a vision and action 
milestones for carbon neutrality 

Set mid-term (2030) and long-term 
(2050) greenhouse gas reduction 
roadmaps. 
Adopt carbon credit purchasing and car-
bon removal programs. 

Align with the international trend 
of carbon neutrality and build 
brand climate resilience. 
Adopt SBTi standards for target 
setting. 

Main Theme Reduction Strategy Specific Action Plan Expected Outcome 

Greenhouse Gas 
Inventory and 
Management 
Mechanism 

Establish a foundation for 
greenhouse gas inventory 
management 

We completed the greenhouse gas in-
ventory for all plant sites in 2025. 
Establish baseline-year greenhouse gas 
emission data. 

Complete the greenhouse gas in-
ventory audit for all factory sites 
and lay the foundation for long-
term greenhouse gas reduction. 

Greenhouse Gas 
Inventory Disclo-
sure Transparen-
cy 

Annual greenhouse gas 
inventory disclosure and 
verification 

Conduct annual greenhouse gas inven-
tory verification and disclosure accord-
ing to ISO 14064-1. 
Prepare the greenhouse gas inventory 
report and internal review. 

Increase stakeholders’ trust and 
compliance. 

Supply chain 
collaboration for 
greenhouse gas 
reduction 

Establish a supply chain 
greenhouse gas inventory 
management system 

Require key suppliers to report green-
house gas inventory emission data. 
Promote an ESG performance evalua-
tion system. 

Strengthen carbon footprint control 
and reduce greenhouse gas emis-
sions. 

Basic Company Information 
According to the “Sustainable Development Roadmap for TWSE/TPEx 
Listed Companies”, at least the following must be disclosed: 

□ A company with capital of NT$10 billion
or more, in the steel or cement industries

■ Parent company’s individual inventory
□ Inventory of subsidiaries in consolidated financial reports

□ A company with capital of NT$5 billion or
more but less than NT$10 billion

□ Parent company’s individual assurance
□ Assurance of subsidiaries in consolidated financial reports

■ A company with capital of less than NT$5
billion

1-2 Greenhouse Gas Reduction Targets, Strategies, and Specific Action Plans






